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Ths relationship of Initial auty assignment and 
prtcoRnaissisri major In college to *he decisicn of jtnior Navy 
officecs to stay in or leavt thq Navy vas investigated. Suriace 
warfare oeficers were exaoined wi'.h regard to their involvenent a.n 
on« o£ i-he fnllowing sources: Maval Acadeny, NHOTC ScholacsliLp 
PEogram, Officer Candidate School, liROTC College Prcgran, ana the 
BPSflrvQ Officer candidatf Progcani. Gecerally, both the officer's 
first duty assigninent and education na Jet were aisociated with 
retention, across as well as within separate coBiission sottices. 
H«tantion was found to bt lowest in staff and- supporting shora 
activities anS highest in the type of ships (i.e., small cotibataiit 
«hicfl) in Mhich officers probably ixpsrlenced the mcst arduous 
Conditions of deploynint, but also pecbably have the test oppor^nnity 
to achieve essential shipioara qualifications. The efluoatloii majors 
with the highest retention were fin^ arts, saucation, and social and 
b«havioral sclfnces. Those with the Icweit letention were 
aEchitecture (other than naval), agriculture, forestry, huianlties, 
and business administration. It wai ticcnienaea that retintiori 
efforts shouia concentrati on the educatloii majors vith thft higher 
ratention rates, and that th» a=velop m ent of a fcehsvicr Bcael would 
fce feasible and useful, subject to ieasuring defined pre- anfl 
poatoonmissioning factors, trackirig th* officers tc all warfare and 
staff specialties, and coiparing the retention behaviors of 
accessions from both wartime and ptacetlme periods. (AuthoiycT) 



BD 170 ssr 

AUIHOP 

TllLE 



IHSIITUT JON 

BBPOPT NO 
PUE PATE 
NO IB 

EDfS PRICE 
CESCRJPTORS 



IDENTIPIBRS 
ABSTRACT 



* Bsproductions supplied by BDRS are the best that can be nade * 

* from the original document. * 
****#********'^ ******* ********* 

O 

ERIC 



i * 



HPMC m 79-12 W^rch 1979 



f 

RmATION OF OFPICER FIRST ASSlGWffiNT 
Am roUCATJOll MAJOR TO BJErENTIOK 



David W» Robertson 
John J. Pass 



RiViewsd by 
Robert F, Morrison 



Approved by 
James J. Regan 
Technical Director 



Navy Persomel Research and Development Cwiter "^-^t^m^l^tnn**' 
San Diego, California 92152 "^''^mu^^ oh " " 

THIS l^fiCUMeNT M4§ BIEN RfPRO* 
6UCED ISCACTUV AS SECHveO FROMj 
THE PERSON ©R ORQANilATiON ©RIGiN*; 

It &OJNTS QF VliW OB O^lNJONS I 
ItAtiB DQ NGT NiCElSAHJUy Ri^Rf»; 

^ Sf NTOFRCI&LN^TlONAk ENlTlTUTi 1 

g\ EDlJCATjQN PBSltlQN QR POk<CY, 



ERIC 



seeu iiiT Y guMSiyiCATieii qw this Pig^ d^* gwMf^ 



REPORT DOCUMENTATiON PAGE 



NPRDC TO 79-12 



I. OOVt ACCESSION NO 



4. TITLE f«)^lu^llfr») 

RELATLON OF OFFICER FIRST ASSIGNMENT AND 
EDUCATION MAJOR TO RETENTIOIJ 



1. AUTHOii(ftJ 

David Robertson 
John j* Pass 



•T^fRrOilMTNS 5HSAMUATIOM MAmi^B AD&^EiS 

Navy Personflal Research and Developmeffit Center 
San Dlago , California 92152 



Navy Parsonnel Research and Developinent Center 
San Diego, California 92152 



READ INSTRUCTIONS 
SEFORE CQMPLETING FORM 



i. REClPISNT'i CATALOd NUMBER 



Type OF REPORT a PERIOD CDVEREO 

Pinal Report 

Jan 1976 - gab 1977 / 



S. PERFQPMtN^ ORO. REFpRT NUMBER 



i. SoNTRACt OR €nANT NUMBERffl) 



16. PBsaRAM ELeMiNT, PROJECT, TASK 
AREA a wbRK UNIT NUMBlRi 

63707N 

Z0107-PN,02A 



rep^ort date 
March 1979 



65 _____ 



IS. SiCURlTV CLASS, (si ihit report) 



UNCLASSIFIED 



1 rir~DC et AS II F I e A T 1 0 N / DO WN Q R A B| N G 
SCHEOULE 



i#. DlSTRliyTlOM STATiMiNT M i^h Bmpsft) 



Approved tot public release; distribution unllinited. 



17, 01 



\B. SgPPU EKltHTARY NOTil 



"KEY W©R©i (OstiU^^m sii r#wf • pitf* H wm*9M^ Idmntiiy ^ block nimbmr) 



Turnover 

Career Progression 
Retention 



Job Assigmnent 
Education Major 



tb. ABSTRACT fC^thiUm sn r«v«ri# ir^»€*»«^ irf#tf#fr^ fey Wee* rH^b«f; 

The reLationshlp to retention of two factors—initial duty asilgnment 
and preconmiBSlon education major—was investigated for the Unrestricted Line 
Officers %d.th the Surface Warfare designator. The five coimtaslon aources 
analysed Iticluded two regular sources-«the Naval Academy and the NROTC 
Scholarahlp Prograin—aod three reserve sources-'=the Officer Candidate School 
and the NROTC College and Reserve Officer Candidate PrograM* 
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Generally, both the offlcir*s first duty assignment and education major 
were assoclatid t^lth retention, across as well as within separate commiision 
sources, Retetitlon was found to be lowest in staff and supporting shore 
actlvltleg and lilghest In the type of ships (i.e., small combatant ships) 
In which oEflcers probably eKperlenced the most arduous conditions of deploy- 
menti but also probably hav^e the best opportunity to achieve essential ship- 
board qualifications* Although retention was associated with asalgnmenc typsi 
the absolute values of the retention percentages varied substantially across 
commission iources. Alternative allocation strategies should be developed 
to Identtfy the relative tnlK of allocations from each Gommlsslon source that 
maximizes reterition* 
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Problem 

Because of the high attrttion rate of junior officers, the Navy is 
finding it Innfeaslngly difficult to meet its requtremeiita for a stable, 
eKperienc&d career force. If this rate is to be reduced, factora that 
influence retention and career decision processes must be identified and 
corfectlva measures must be developed and Implemented* 

Officials concerned with officer retention have identified a requirement to 
develop a "retention behavior model" that would be responsive to three major 
factorsi (1) initial assignment patterns, (2) the Individual officer's goals, 
and (3) the outside environment (labor market). Some data that pertained to 
factors 1 and 2 respectively were already available on the BUPERS Officer 
Master Tape, The purpose of thlo study was to determine whether initial duty 
assignnient and precomiiilssion education major are related to the retention of 
surface warfare officers. 

The data used in this study were for surface warfare officers (N ^ 14,930) 
who ware commlasioned during the period from 1966 through 1970 from one 
of the following aourcess (1) the Naval Academy (ACAD), (2) the mOTC Scholarship 
(NROTC'-SCH) Program, (3) the Officer Candidate School (OCS) , (4) the NROTC 
College (NROTC-COL) Program, and (5) the Reserve Officer Candidate (ROC) 
Program. The first two sources listed are regular | and the last threes reaarve. 
Officers wbv& considered as career or "retained" if their record remained In the 
BUPERS active duty file for at least l'-3/4 years beyond their minimum service 
requlreinent (MSR), ThuSi it was necessary to use data for officers conmissioned 
between 1966 and 1970 since such data were the most recent available with this 
stable a career criterion. 

There are several hundred types of duty assignments and 98 major fields of 
study » ThuSj asalgMent and education categories were developed , using a 
methodological procedure for reducing nominally scaled data to a smaller nuffiber 
of amlysable categories and quantifying their relationship with retention ^ suh- 
ject t© the conditions that prevailed during the td^e the officers in the eaDaple 
served on their first assignment. 

The numbers and percentages of officers from the various corattission aoufcts 
entering and retained in these various assignment and education categories were 
detarnilniadj rank ordered, and correlated. Finally^ Chi-square tests of associa- 
tion ^-rere performed between assignment categories and retentlpni and between 
edticatdon categories and retention* 

Results 

1» The largest percentages of officers* across all commission sources ^ 
were assigned to those duty categories most typical for surface warfare 
officers— destroyer amphibious ships ^ aircraft carriers, and transport- 
type ships. The smallest percentages wre assigned to patrol vessels, diplomatic 



vii 



EKLC 



6 



and intelligence activities, or atrcrsft squadrons* This flnditig appears 
to reflect che training of and requirements for surface warfare officers. 

2* The rank ordex of the pereantages of officers aaslgned to the various 
asatgtimeiit categories wm generally quite consistent across connnisslon sources, 
with that for 4C^ belag least consistent. The absolute slges of the percentage 
allocated, however, varied Bubstantlally, For example, for the highest 
retention category Cdestroyers) , the size ranged from about 20 percent for 
OCS and HOC to 74 percBnt for AC^, 

3* Generally, retention was highest in amll combatant ships, medium in 
large combatant and support ships, and lowest In staff and supporting shore 
actlvltlee. 

4. Although the muk order of the percentages retained in the categories 
was similar across comnlsslon sources, the absolute value of the percentages 
retained varied substantially* Tot example, for the highest retention category 
(destroyers), the B±ze raaged frora 6 percent for OCS to 68 percent for ACAD* 

5. Because of the high retention rate of ACAD^ It was not Included In 
the education major analysis. For the other four sources * the education 
raajors ^Ith the highest retention were Ptoe Arts, Education ^ and Social and 
Behavioral Sciences • rhose with the lowest retention were Architecture 
(other than naval), Agriculture and Forest ry, Hiraanltlea, mi Business 

Adninlst ration^ These results may have been Influenced by the relative 
nvallabillty of Jobs for persons with these majors in the eivllian labor 
irket. 

Conclusions 

1. The type of ship or unit to which an officer Is first assigned and the 
of fleer's precoimissioning education major are both related to retention, 
IChese findings suggest tliat the development of a retention behavior model is 
feasible* 

2. Although the career officer appears to regard family separation as 
negatively as the noncareer officer^ the career officer may be more 
tolerant of such separation to achieve essential shipboard qualifications. 

3. Special categories of education majors, other than those presently used 
by managament for perionml accounting, should be developed for use in predicting 
re tan t ion. 

4. The following sutf actors, within the major factors of interest to manage- 
ment, also need to he measured i 

a. Preco^lssloning factors (in the educational or tralriirig program)! 

(1) Grades and class standing. 

(2) Attrition within education major. 



7 

vlll 

O 

ERIC 



(3) The individual's expressed preferences for the first assign* 
raent compared with the recommeudation of the asBignTnent counselor, 

(4) Information provided by the detaller as to the relative 
availability o£ various Jobs. 

(5) The relative coat of the various cDnttnissionlng sources, 
b. PostconmitaBioning factors s 

(1) Identification of the initial asslgnmenta in which the opportunity 
to achieve specified qualifications for professional development is highest (or lows 

(2) Optimal (for retention) duration of the first aaslgtment. 

(3) The relationship betwen the first and second asslgnmentSi 

(4) Evaluated performance on the Job, 

(5) The interaction between the officer and the detaller, A 
knowledge of the Interrelationships, both within and across these factors, may be 
essential for the development of an effective assignment strategy, 

5. Since the ratio of inputs to regular md reserve commission sources 
varlea conalderably from wartime to peace time conditions ^ assignment strategies 
should be evaluated on data from both conditions, (Thla study used data pre- 
dominately froin the most recent wartime condition,) To the extent that career 
officers are needed from the reserve sources to au^ent the regular sources, 
opportuiiities for Qareer-enhanctag assignments must be provided. 

6« Education majors with low retention rates should be validated on specific 
job requirements, Otherwise, retention efforts should concentrate on the majors 
with the higher retention rates* 

is c omTOa d a t Igng^ 

1* The methods and relationships presented In the present study suggest 
that the development of a retention behavior model is feasible and useful , 
subject to measuring the pre- and postcommlsslonlng factors listed above ^ 
tracking the officers to all warfare and staff speclaltiass and comparing the 
retentlDn behaviors of accessions from both wartime CVletnam) and peacetime 
periods, 

2, Fandlng further developments on the model , no changes to present assign- 
ment procedures are recommended . 
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INTRODUCTION 



Problan and Background 

Because of the low percentage of commissioned officers who renain In 
the Navy beyond their minimum active service obligation^ it is becoming 
Increaiingly difficult: for the Navy to meet its requirements for a stable, 
experiinaed career force. Analyses of occupational behavior mi eacperlences 
have Identified many factors that may influence retention and career declilon 
proeiSSBSi some of which ©ay be operative in job rotation and assignment 
ayatemi. Vroom and ItocCrijraiQn (1968) suggest that the mobility of Indl^ 
vlduals ylthin an organisation (Interpoaltlonal mobility, in their terms) 
may iafiuence their declalon to leave or remain with that orgflnizatloni 
and that their behavior in a particular position may reflect a strategy 
for inareaBlng the probability that subsequent poaitiona will have higher 
status, authority, md reffiuneratlon. 

One of the Navy's major occupational areas is the unrestricted line 
daalgaacof (llfflC), from which the surface warfare designator (LllX) is 
achlevedi Although the Navy provides many opportunities and requirements 
for tachnloai and managerial specialty- type Jobs, the career progression 
of lllX officers must provide for experiences and job assignments that will 
qualify them to command ships and to direct compleK naval operations at 
seat For exMiple, on their first sea tour, they must completa job aaslgn- 
infitits and aaaume responsibilities that will qualify them asi (1) Of Hear 
of the Deck Underway (OODIJ) , (2) Junior Inglneerlng Officer of the Watcb^ 
(3) Combat Information Center (CIC) Watch Officer, and (4) Division Officer 
In the Engineering I Weapons, or Operations Departments 

Some Mavy assignments provide better opportunities to achieve required 
qualifications than others, Thus^ a junior officer who la about to complete 
his initial active duty obligation (which varies from 3 to 5 years, depandlng 
on coffiffiiision source program) and who la seriously cont^platlng a Navy 
career, ©ay well consider, before making a final deolsionp whether his 
Initial aailgnment provided sufficient eKperlence and qualifications to enabli 
him to advance, 

From the Navy*s point of view^ all required jobs must be filled with 
qualified personnel^ regardless of their possible differences In career 
attractiveness. Because of the large differences in the cost and overall 
retention rate of different officer comlsalon source prograaSp however, 
It may be desirable to assign those officers who are most likely to remain 
In the Navy to the nest career-enhancing jobs. Regular comatssionlng sources 
provide most career officers ^ and reserve commission tog sources provide most 
noncareer officers. The latter servre for lljilted periods of active duty* 
partlaulatly during wartime conditions when rapid £orce--level buildup Is 
required Ce*g., during the Vietnam period) * Nonetheless, some regular 
officers ttslgn from their conmission, and some reserve officars stay (if 
their application Is approved). Thus, officers from both sources must be 
given opportunities for careers-enhancing assignments. 
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Offtclflls concerned with officef retention have Identified a requlremant 
to develep a "retention behavior TOdel*^ that would be reBponalve to three 
majO£ faetorsi (1) initial aasignment patterns, (2) the individual officer's 
goaisi and <3) the outaide envlronmant (labar market). Soine data that per- 
tained to faetsra 1 and 2 reapectlvely were already available on the BUTERS 
Offiaer Master Tape* 

The prinary purpose of this study was to ditermi^e whether retention 
rates of surface warfare officers are related to different types of duty 
assignsiants or whether they simply reflect the different retention rates 
of the eoramlsslen sources. A secondary purpose was to determine whether 
education major was related to retentloni 
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Die for the praistit ^tudy wa*i ©btilGid by s^firctilng offleer history 

and attrittcii ilLes ^intalned by thie Jureia of ITivml Fecs^snnal (BUPMS) ^ 
and wtrdQtdnS tpcsyds tor those f ecgoiinel ^ho % 

1, « unrestricted line deilsnator' (HEO p tt^m ^hlch ths prestnt 

2. Mjud a» active cottmtisioii baii date (ACB») f ro» througti 1970* 
3i co^leslaned froa cpmt of th^ f ollo^rlng ao^utcesi 

CD Ifeval AaadeiDy (^Cto)-^4 3?isrs aLtilmUm aer^lee requirtmsiit 
<MSE) lacurT:ad fc?r 1966 and 1967 claes^si 5 years tfaer^aCt^r* 

(2) ^ival Resarvft OfilcierS Ticiinlcii Co^p8--^"Sctolarahlp 
<HrOTC-SCH> PMiram— 4 ysare MSR, 

b. Haip^rva (3 years WSR)2 

Ca) Uaval Reserve Officer^ T^a^tei Cor pi---Co Siege (KROTC-COL) 

(2) Off leer Catmdtdat« SeH<30l (OCS>, 

(3) 3iserva OfCicer Candidate SahooL (BOc) Pr<3g«m# 

Raeord^ tot the folLowtng ty^ea of oifieeti imte than dlecarded to obtalii 



L, Qtdi^mtB in SUPERS io« codga that Indiaate lo^ e^reer potential 
<a,g.* disiJblldty^, discipllraarS^ pToblitfis revoteid coi^Mil^n) or that pre- 
cludi dsCirmliiatton of esrt^r status (a,g-j de^th^j app&»lntwiit in another 

2i OfdElcar^ vho trMi£er«d to o^hg* military pr^graias, or who requasted 
augoeatati^ai but i?i^e dlsapprD^id . 

3, FOTftl^ Line ofificersj sjjce they not eligible for sea-ehort 

du^ totatlen at the tiffie of data coll^ctloa. 



^OeiUmt Blptoi7 <Aetlv^i) am4 ^tt*ltdoo FH&a of j%mm 1975^ and 
Officer Bla^ory C^tlye) Extract TlLg cif Mareh 19 76^ 

^Th#re fwo otbir regular sources— ^che Narvy EnJ^lated iaianee and 
Bnginmirlng PrO|r^tt (HESEJ) and tie limited Ducy Off ie^r (MO) Program, 
Slnea of £ie*ra retained ttirQugt tte^e ^oureea are- hlghW sfficiallged and 
oitqu^, chs^ vera tot insludtd la the present analystis 
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4. Naval As^mf ^«dmtag whose ACBD wae 1970 since thtlr cairtar statyts 
could not be dateradatd mt rte time of data collection. 

S» Offietrs viiose first duty assignment was la a submairljnei 

The final smpli obtained from this procedure is charactetLzed in 7t^l« U 
Officers were cotkmLimtmi career or "retained" if their record titaaaned iii 
ths aetlva flla at least 1-3/4 years beyond MSR. (Since the MSR variafl mong 
eosnilsslon sources, the point at which career atatua was dateraltied tax th.« 
preSiat sTOple ranetd from 1-3/4 to 6-3/4 years beyond MSRi) 4i sho^ Iti 
Tablt Ip the pero#a.t retaiiied ranges from 4i3 percant for ©fflceis to 
67.4 percent for ACJD graduates. 

DevelopBtat of Assljpiiment amd Education Categories 

Many of the codas umi In the BUPIRS officer htatory files to ptev^iii 
InfotmatiDn on Individual officers are defined In the Officer Cla8slitci.tLca 
Hamil (OCM) (MTSmS 15839C)* Part H of the OCM Csei appindlic) lilts SbLp 
ud Station (S/S) and Type GeMand (TYCOM) codes i which are used to iadLcata 
offtcar asilgraent; and Part t, codes for the 98 najor fields sf study 
couplated by officers, 

S/S codes eonalit of a two-digit number and an alphabatlcaL sufffiK. irhe 
digits mtm used to deiilnata a broad category of ships or acti^ltiea vrhem 
«i off icM acquired his qualification or eKperisnce} and the iiifCl^i a 
aptcific typm of ahip cir activity within that category* For esEaspltj If 
an Individual of f icir file deludes the code 10B| it means that hi was 
miga^d to the broad category of carrier (10), and that the speeieic t^m 
withia that categdry v^s an attack aircraft carrier (B) * Othac' exs^lea 
say ie found In the appendix, TYCOM codes are used to Identify the ty^e 
eooiaaQd within whl^h a ship or activity oparateSi for exmpla^ an aircraft 
carriar bperates vl thin "air forces "| and a tank landing ahlp, iflthl« 
"aiaphlbloui forces*" 

To datermtae thi rslationahlp between first assi^nent and ret^Atlenti 
records for swiple membirs ^^ere seaMied for S/S and TtCOH codes* Wmy &t 
the i/S codas wars not relevant to the lliOC designator or to oCflaers cm 
a ftrat aaslgnJasnt; atbirs Identified too few iaaple toenbers far ada^uata 
aample alES. Thua» It ^ras neceBsary to combine groups of slialLar siaiimineiit 
codea and to form fa^a^. catagor las, 

Thi thrae designs ©f asBignaent catsgorlea aelecttd for Malyiis^ ara 
preaaat^d In Tabla 2^ Jhe first, which consists of 27 duty-typa aat«gcrias* 
was daveloped by grouping types of commands that appeared to jarfora si^Lar 
fuacttona. The la^oad^ which cenalsts of 43 unlt-fiyp# oategorlasi ^aa 
davelopad by craatlng saparate categories when many of f Icsrs t?am ssaitrtad 
to a singla SiC withtn a dnty-type cstagoty. In both of thmm€ daslgxis i 
each grouping had to repreflant at l^ast 30 officers In the sainple (fxon 
all eOTjalesloa aoureas) . The third coaslscs of the 10 TYCOM csdei lis tad 
m Part a of OCM, plus a slisre*-aupport category. 
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the idueatlon fflajor categoriis selected for analysii are prssantad in 
Table 3* Thmy ware developed by conibinlng aiinllar types of najorSp To 
detfermlni the relationship betweati education and retention, reccrde for 
siople nwmberi were scanned to identify those Doajors that were coraplatad 
by or prior to the officers' ACBD year. Majors that were earned thrQugh 
jja^y^gpQnsored , post-^comnission, graduate study programs were not Included 
In thti Mjalyais, 

Aiialyses 

1. The percentages of officers assigned to and retained In aMigmnant 
catfegorlis for all coimisaion sources were detarrolned aiid rank ordered. 
Product— moment correlations among coiimission gources were calculated on 
these psrcentagea. 

2. The percantages of officers retained by education mjor w&re deter^ 
initied and rank or dared, 

3^ Chi -square teats of association were performed betwein aiaigment 
categories and ratentlon, and between education fflajor and retention^ 



Simpl? Hie ind lercentagi Retalnad bj 
Intry Ysat and Gemission kms 



ftitrs 


Statui 


illl Seuress 
t % 






m 


11,5 




Separated 


2135 






Total 


27?5 




1S67 




287 


10,8 


Slpiratid 


m 








2651 




1961 




401 


9.0 




Sepirated 


4033 






tmi 


4434 




1169 


Mtdmi 


406 


12.7 


S§psra^€d 


2799 






Tfltll 


3205 




1970 


Rgeilnid 


250 


U,9 






1635 






Total 


1938 




Total 


Eitalnid 


1664 


11,1 




SepataNd 


13339 




Crifid Totsl 


15003 






130 17.0 65 25 J 

98 195 

115 72.1 63 40 J 

43 91 

138 IS* 

125 65.1 62 27.3 

tl 165 

167 76.3 94 36.4 

52 164 

215 25S 

J - 122 40.5 

J - 11? 

301 

33? 67.4 407 33,5 

260 7W 

m 1201 



8 

18} 


4.1 


13 
18^^ 




a 
124 




197 




mi 




147 




15 
136 


9.9 


71 
1790 


3J 


23 
304 


7.0 


111 




1861 




J27 




30 
311 


s,a 


140 
3121 


4.3 


44 
36§ 


lOJ 


341 




3261 




413 




34 
439 


?,2 


61 
1764 


3.3 


50 
380 


1L6 


473 




1125 




430 




41 
614 


7,3 


43 
64S 


8.3 


35 
250 


U.3 


Si2 




m 




285 




133 
1669 


7,4 


410 
516? 


4,3 


175 
1427 


io.9 






m 




1601 





z\: i^'tz::^^:^ ir srr . .u* . .m«. ..^ « ..... 

(viei duty) stiEiii. 

*Det!fiiiieil by ktiu ftrtisloii tali Ditt (ACID) intry en dUm tm t^l^^ 
biyoad twit aifllBiiffl iifVitl jiqulEiBKiE* 

'mM b.««si eati« iNEUi ««ld wt be dilitnlnid tl»a ol diti «0iitifin. 



table 2 

Off leer Agslftnnenc Catei^iirieg 



No.* 


4bb tivl&tlon 


Tide 


S/l Code.^ 


Represented 




01 




Air-Squad ron/Stai C/tiroup 


05, 08 A, 09 
U, 14, 15 


(ixcept AHK), 


02 






08 (exeipt AIX) , 09AHK, 611, 
64, 7lF 


03 


cv 


Car Pitr 


10 




04 




Logistic Ship 


16, 2Q, za. 


39, 51, 52 


05 




Aaphlbious 


17, 18 




06 




Cru Isar^Battlrship 


19, 21. 2 2 




07 




DisCroyer 


23 




08 




Destroyer Escort 


24 




09 






29, 30, 31* 


38, 75 


10 






27, 37, 40, 


45, 46 


1 1 






32, 33, 34 




12 




4 Ug/ nyxl t J / nSlTC [Ian C 


2S, 35, 53 




15 


CAT If 




42, 43 




14 






36, 41, 47, 


48, 49, 50, 88 


15 




Advanced fiase 


54, 5S 




16 


lASl/DlPOT 


Bases and Dapocs 


62, 65, 79, 


87, 90 


17 


StSCOH 


Systems Comsiind=R and D 


56, 58, 70, 
93, 94^ 


83, 85, 89, 92, 
96 


18 


ahkg 


Anmo and Otdnanci 


60, 84 




19 




DlplofflaClc 


66, 6-A, 6- 


I 


20 




Const rucciofi 


67, 81, 99, 


71E 


21 




OceanOgcaphic 


69 




22 




Staff-'Asphiblan and Fleet 
Marine 


71 (e3iC€pt W), 72 


23 


BUREAU 


Bureau and Joint Aetlviclea 


61 (except 1), 68, 77, 78, 
80, Si 


24 




Intellig^flce 


76 




25 




ComflJunieatlens and Security 


86 




26 
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Edueation and Triining 


08K, 91, 97 


n 98 
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Alr^itatlon/Tra Intng 


08b, 57, 59 




By Vni.t^t'^^ 


01 




Alr-^Squadfofi/itaft /Croup 


05, OSA, 09 
11, 14, 15 


(axctpt AH(), 






Carrie r'^HtJcJiat Propulilon 


IOC 




03 t 


CV 


Carrier (411 sKcept nuclta*) 


ioabdefoz 








Amphibious <i3£capt LST) 


17 (except M) , 18 


05 1 




Tank Landing Ship 


17H 





^Duty-type caCege^rl^s from which unlt-cype categories w^re derived ara Indlcaetd. 
*Pr«iancly deill|^eed PF—Friiat 

^Miiiilayir a^ipi are ao lonitr Lt\ service | rtlne warfare (e.g,, countermcaauriS) uelfci are^ 
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Table 2 (ConCinucid) 



No, 


a 




Title 


B/B Codas Reprtaented 








By Unit^Type (Continued) 
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31, 381 ?S 
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67, 71E 
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54, SS 
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97, 98 




35 






FBff^arch and Development 


85 
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94, 95, 
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^Puty-eype iiflte|erl#B twm vhlch unlc-type eategorl^g wer^ derived Indlcattd. 
^Pfeaantly dgalgnflt^d Fr^-Fflgate, 

^Hiiieiiyir ahlps $rm no Img^v In aorvlcei sine warfare (#*g.» eoimtsriEaa«ures) usltt are* 



Table 2 (Conclmied) 



Abb reviacign 



Title 



S/S Codeg Represet^'ted 



By trnic=Type (Continued) 



37 

38 
39 
40 

"I 

43 



02 



01 

02 

03 
04 

OS 



07 

08 
09 
10 
11 



JT ACT 

GOVT AGtNCY 
flRS 

NAV-DIFU/Of 

STAFr-F 

STArF-G(KA) 

AIR-STA/TRA 



ss 

AIR 

AHPHIB 
CRU'DES 

HIKE 

MAR COEPS 

CB 

HSq 

STAET 



Army/Navy/Air Force Joint 
Activities 

Government Agencies 

Personnel Activltlei 

Kavy DeparttBent and 
Operations 

Staf f^Force 

Staff-Group (Non-Air) 

Air itatlon/Tralntni 



By Type^Command 



Shore Support 

Air lorcei 

MiphlbiouB Forcea 
Crulstr=Destroyer 

Submarine Forcea 
Service Farces 

Mine Forcis 

tortus Corps 
Conitruction Battalion 
iiallft 
Major Staffs 



61 (except 1) 
68 

77, 78 
80, 82 

OSP'HWIRTVY, 09A, 71F 

oacDGJLpqsimz 

OBlj 57, 59 



3, 8X, SS^CDFGMJlOlZii 60, 
61, 62, 66, 68, 69, 70, 
73, 74, 76 through 86, 
87^CDlFQHJaNFZ, 89 
Chreuih 99 

2, 5, 8ABCD, 
9ABCDEFGJIJOTQRST, 10, 
11, 12p 13, 14, 15, 48, 49, 
54, 56, 57, 58, 59 

7, 17, 18, 20D, 27FGH, 
37C, 51B, Sa, 71 

81FGHJP, 19, 21, 22, 23» 
24, 27^CdUZ, 36, 37AB2, 
40, 45, 46, 47 

'8t, 42, 50, 55EL, 87M 

8RS, 16, lOmCEWMYZ^ 
aSABCEGHjia^Z, 26, 28, 
35, 39, 41, 43, SlCl^ 
53, 88 

aui, 25T, 29 through 34, 
38, 75 

72 

25D, 67 

20L, SlADFGl, 65 
8KNQUVWYZ, 9KCf., 64 



^Duty-eype -catetoties frott which unlt-typi categories were derived are Indicated* 
^Pragintly dotlignated PP^ Frigate, 

^Hlnelayer shipe' are no lofiger In iervice; mine warfare (©#§#, count eifffliasures) units are, 

^Tht nufflbera fer the TYCOM categories in this table do not correspond to those in the 
append lit 4 
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Table 3 
Education Major Catagorles 



^D, Abbteviatlon 

01 AGRt/FSmt 

02 BIOSCI 

03 MEISCI 

04 PKYSCI 

05 ENG 

06 NAVABCH 

07 SOCSCI 

08 Bmvsci 

09 BUSABM 

10 mtjc 

11 ARTS 

12 CRAFTS 

13 LANG 

14 HUMAMITISS 

15 ARCHLtCT 

16 NAVSCI" 



Title 



Major CodeCs) 
Eaptisetited 



Agriculture and Forestry 
Biological Sciences 
Midlcal Selencts 
Physical Sciences 



EnglnBerlng 

Naval Architecture 
Social Scleiices 

Behavioral Scitnces (l.e*t 
psychology, antbropology 
ethnology, archeology) 

BuslneiS AdmintBtratlon 

Education 
Firie Arts 

Industrial and boma^ 
re la. ted crafts 

Lasgiiages 

Bmanities (I.e., law, 
philosophy, theology, 
Joiirnallsn) 

Architecture (other than 
naval) 

Ma^al Sclenet 



1 through 8 

10 through 19 

20 through 33 

9, 34, 36, 37, 38, 
39, 40, 42, 43, 44, 
45, 46, 90 

47, 48, 50, 

52 thraugh 64, 66 

51 

67, 68, 69, 71, 79, 
89, 91, 92 

74, 75, 76 



72, 73, 77, 78, 80, 
81, 82, 83 

84, 85 

93 

70, 86 

94, 95, 96 
87, 88, 97, 98 



65 



35, 41 



Codes 35 and 41, which iiildcate the 
oaly cedes available on the Officer 
tilt ACM) gousca in this acudy^ The 
TOte racint ACiffl classes. 



general ourricul™ at ACAD, were the 
itoster Tape (OMT) for 97 percent of 
OMl new lists the spaolfle major for 
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RESULTS 



AssteflPtnt to Duty Cat egor lea 

nie iiMber aM percentage of sample members asslgTied to the 27 duty 
eategaries are provided In Table 4. As shown, overall^ the largest per- 
ctntag^a of officers vrntm aaslgned to those categories moat typical for , 
surf see wrfare officers^ That iSp 26*2 percent were assigned to destroyers 
(07) I 12.5 peretntj to amphibious ships (05); 10. 0 percent^ to aircraft 
earriara (03) | and 9,5 percent, to transport-type ships (04), The smallest 
proportions wer% assigned to ffline warfare units (09), patrol vessels (10), 
dlplofflatlc activltiei (19) » intelligence (24), or aircraft squadrons (01). 

A oonparison of data for officers comilsaiDned from the tw regular 
aourcas shows that 83.4 percent of the Naval Acade^ (ACAD) graduates wre 
asalgnsd to the prioary small combatants (DD/DL or DE — 07 and 08), versus 
only 50iJ percent of the Naval Reserve Officers Tratolng Corps— Scholarship 
<S!ROTC-SCH) gradiiates* Most of the remaining NROTC-SCH officers wre as^ 
signed t© large combatants (03 or 06) (18.7%), amphibious ships (OS) (9.7%), 
bureau duty (23) (5^3%) i or minesweepers (11) (4#7%)* 

A eoDiparisan of data for officers cOBmissloned from the three raserva 
Boureas shows that the assignment distributions for Officer Candidate School 
(DCS) graduates and reserve officer candidates (ROCs) are quite similar**^ 
almoBt 25 par cent of both groups were assigned to the prlttary small combat- 
tants; another 23 percent, to either logistic or amphibious ships (04 or 
05) I between 12 and 16 percent, to large combatants j md about 21 percent 
to shore support functions (15 through 27). Assignment category percentages 
for NROTC-^Collega (COL) graduates are more similar to percentages for MOTC-SCH 
graduates than to tbose for the OCS graduates or ROCs, 

Table 4 also provides the rank order of the percentages of officers 
Bisipied to the various duty categories. As shown, the rank order across 
cDflimiBsion sources appears to be quite consistent, with that for ACAD 
graduates being least consistent. When the percentages assigned to the 27 
duty^type aaslgniBent categories were correlated with those of the various 
commission aourcas (see Table 5), the correlations were all very high. 

_ .When..observ.liig the . absolute sizes of the _varloue^allQcatlona^^(Table^ 4) , ^ 
however I It appears that the correlations are artificially high. That is, 
the allocation percentages for each source tends towards a two--polnt distribution. 
This 1b particularly noticeable for the ACM), which has an allocation for one 

category ^DD/DL^of 74,4 percent, and an allocation of lero or near isero for 22 

of tha reoaining categories. Correlations between such similarly shaped dis- 
trlbutloiis will ba high but, in this case, the high correlation will be due 
mainly to the similarity between zero or small, unstable parcentageSi Further, 
although the correlations reflect a high similarity between the rank order of 
percentages assigned for sources ^ the absolute size of the highest percentage 
within each sourca varies substantially for the highest category-^DD/DLi It 
ranges from about 20 percent for OCS graduates and ROCs to 74 percent for ACAD 
graduatid. 
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Retentloa In AaslyinenC Categorleg 



The apeelfia pereentages retained by assipiment category axid coamisslon 
souree are preaaiittd In Table 6. For all comalseion sources comblnsd, the 
duty-type assl^snt categories 07 (DD/DL) and 08 (Dl) accounted for the 
highast retention— with each raprsaeatlng about 21 percent, ^out half 
of those ©fflaera were 4GM) graduates. Although ratentlon for some co^ 
Qdslon soureea was highest in other categories, the sample sl^es on which 
the percentages VBtm calculated were frequently small mi therefore un^ 
stable (e.g, , tha 40% retention for ROC category 19 (DIFLOM) was based on 
only 10 officers)* Within the unit-type categorlea^ category 10 (DD/DL/ 
Dl-QUID) had the highest ratentloti rate--29.9 percant* GMerally, for both 
duty-type and unlt-type assignment categories, retention percentages appear 
to be highest In small combatant ships, raedium in large combatant and support 
ships, and lowest in staff md supportiig shore activities* 

Vhmn the proportlotis retained Mong asslgiraent categories were coi^aradi 
all associations (i,a.^ chl square value), except for ACADp^ were found to be 
significant at the ,001 level (sae Table 7)* The findings of a pradlctiva 
relationship were consistent, not only among the three assignments classifi- 
cation systems with all commisalon sources combined, but also Mong the 
saparate coiEmlsslon sources. The duty--type category to which the highest 
proportion was aflslgned— 07 (DD/DL)— accounted for the highest proportion 
ratalnad. In gansral, retention was highest in the categorlas with the 
largest parcentages of of fleers. 

Although tha absolute sizes of the retention percentages for specific 
categories varied raong the coraaisslon sources, the ranta of the percentages 
shown In Table 6 are moderately to highly similar. Except for AC^, tha 
ralatlonshlp of each cotmission source trtth the other four combined was 
mpderately strong mi significant (see Table 8). 

Thm obtained valuaa and slgniflcanca of the retmtloa relationships 
among the ccOTnlaslon sources shown in Table 8 are not as high as those of 
the asBignmant relationships shown in Table 5, ^±m finding may be attribu- 
table to two conditions^ First, excluding from the calculations the categories 
with small Ns asalgned probably restricted the range of the percantage values 
(a*g*, for ACMJi only five duty--type categories remained)* Second, because 
of the relatively very low retention base rate in some commission sources, 
calculations had to be baaed on very small Ns retained (l*e,» In the ni^rator), 
which probably yielded unstable percentage values as the raw input data Into 
the calculations. Nonetheless , the mpderately high relationship among all 
cotmlsslOT sourcas (esccept ACAD) todlcates that the highest proportion of 
each coi^sslon iource retataed generally falls Into the same categories 
regardless of the disproportionate mong the coi^sslon soureea assigned. 



The lack of sl^lflcance for ACAD may be attributable to tha finding 
that the proportlan retained in each of the duty categories «ialy^ed was 
similar to the proportion of the total retafaed. Thus, ACAD offlaers had 
a similar, relatively high retention rate in each of the duty categories 
to which they were assigned, 
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Fliiali^, Table 9 provldei a comblTied display of the percentages assigned 
and retained In each category* 

Retention by Education ^tejlor 

The QVsrall AC^ retention rate Is already very hlghj and la eeeentially 
represented on the Officer Master Tape by only a single, general currlculwtt~ 
Naval Seiertce* Thus, In determining the association of education major with 
retention, Indspendent of comiBiaslon source> the ACAD conmlsslon source was 
excluded. 

Retention pereentages among the 15 categories of education raajor for 
the other four commlBSlon sources are presented in Figure 1* As showni 
they rmge from about 3 percent (AHCHITCT) to 11 percent (ARTS) , ^tentlon 
for the OCS source alone, as shown in Figure 2, ranged from 2 percent (ARCHITCT) 
to 9 psreefit (EDUC), The asaociatlon between education Mjor and retention 
was found to be highly significant for all comttiselon sources (Table 10), 
As sho^^» the ehi square vaiue dropped substantially (from 1993 #7 to 93*7) 
when the ACAD source was excluded from the analyils. 
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Table 5 







Intercorrelatio 


ns Aniong Coimisslon Sources of Percantige 








Allocated to 


Duty-Typi AaslgnMnt Gatigorles (N ^ 27) 










Gominlislon Source 

- . _ — -----^--^ 








R 


egular Resitve 






All 


ACAD 


lOTC-SCL EOTC-COL OCS 


ROG 




Sources 


r 


t t r 


f 


Total ^ 




.838* 


.952* .990* .981* 


.968* 


CorrKtid Total ' 




.788* 


,937* .986* ,918* 


.963* 


ACAD 






.933* .365* .719* 


.717* 


EOTG-SCL 






.961* .882* 


,860* 


mOTC-GOL 






.955* 


.942* 


OCS 








.983* 


ROC 










X 


3,696 


3.700 


3.719 3,707 3.711 


3.707 


SD 


5,525 


14.301 


8.300 7.135 4.673 


4.611 



Note. The raw data from which the corrilitions were calculatid are thi pireeiitagi-illoeated Viluis for each 
oFThe 27 duty-type assignfflent cateiorles, Each coefflciiiit displayed was calculatid on 25 (i.s., n-2) degrias 
q£ freedom, 



*The ipuriouily high source-total correlation valuis were corracted by ixcludlni thi data from the comiBsion 
souEci being correlated (e.g., OCS is correlated ^th the total of the sthir four conmiislon sources). 

*p < .001, 
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Table 7 



Significance Tests of AssQCiation Betwen 
Asaignment Gategory and Retention 



a 

ComEQlssion Source 



All Sources 



Duty Unit Type ACAD NIOTC- WROTC- OCS ROC 

Type Typfi Comnand SCL COL 



df 



26 42 a 4 7 13 26 21 



f2 816.7* 910.3* 658.1* 6,2^ 47,8* 35,8* 103.7^ 53.4* 



Note. AsBlgximent categories with an expected value less than 1.0 or with a 
fraquency of less than 10 ware not included in the x tests. 

^Tha test calculated separately for each confflilasion source is based on 
the duty-type categories only. 

^NS (p ^ .18), Probability calculated according to pCx^) ^ 2 e^V whera 

m - l/2x^ and ^ l/2n (n— degrees of freedora) (Beyer, W, H, (EdO* Handbook 
of Tables for Probability and Statistics , Cleveland, OHs Chemical Hubber Co., 

*p < *001. 
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total 
(All SQUFcas) 



Total 



Total 
ACAD 

HROTC-COL 
DCS 

mc 
m 



7,126 
6,413 
27 



Total 

Corfsct^ 
Teeal 

imoTC-COL 
0€S 
BOC 
3C 



7.137 
6.834 
43 



Table 8 

iDtereorfalatieni Aapni ComlMlofl Seufcas of Reteatlon 
PBfcentagei tow AnlgMnt Cattiorlea 



ACAD 



.318 
.221 



63*480 
6,284 
5 



.826* 
.641^ 



61,650 
7,921 
6 



Cowlsaloii Source 



Rf Rular 



NROTC-iCt 



OCi 



ROC 



df 



df 



df 



Duty'-T^e (N ■ 27) 



,834** 

.778* 
.360 



30,975 
14,007 
8 
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Ualt-Typt <H ■ 43) 



,751*** 

,652** 
.302 
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13.109 
16 
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a2o 



7,168 
5.318 
25 
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4 
14 
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,601** 
,460** 



3,321 

a j7o 

43 
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4 
14 
23 
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^,075 
.443* 
.219 

11,033 
a«656 
30 



Hot eg , 

1. Th. dat. ttom which th« «rr«l«ioni ware calayl.ead ,« ehi p.wsntap ..«lo«d v.lws f« ..ch of 
tYm aaiipyiiat catagorieap 

bi„dlc,«. H ol «t.g«l«. nee ete N of offt«« in th. j.-^l.. B,c.u« o< i«MMlity, irtth 
las* 6h«n 10 olflcerB •Migo«d were excluded fron the mlyaia, 

■p < .10. 
•p I ,05. 
Mp < .Oil 
***p < .091, 



df 



, 850*** 


13 


,615*** 


25 


* 694*** 


20 


,824*** 


13 


*336* 


25 


,496** 


20 


.156 


3 


.117 


3 


.628 


3 


,766** 


6 


.877** 


i 


,519* 


6 






,632** 


13 


.584** 


13 










.278" 


20 


»,220 




3,426 




9,682 








2,847 




9,447 








27 




n 






.563** 


23 


,670*** 


^1 


,571*** 


28 



28 
4 

12 
21 
28 



EKLC 



21 

36 



Perctntage of Officers Assigned and Retained By Dut^^Xype 
Aislgnmtnt CategsrUi ftnd Coiaiiiion Source 





datigofy 




Ail S9U7€§i 


ACAD 


NROIC-iCL 


NWTC 


-COL 




DCS 




ROC 








RET 


TOT 


RET 


TOT 


RET 


TOT 


RET 


TOT 


RET 


TOT 


RET 


TUT 




Ahbreviatisil 






ASG 




ASG 




AiG 




ASS 




ASG 




AiG 






N 


4 


13 


1 


1 


2 


6 


0 


4 


1 


34 


0 


8 


01 


AIR-iQD/GP 


^A 


7 .S 


0.4 


100, 0 


0, 1 


3i. 3 


0. b 


0 


0.2 


2.9 


0,4 


0 


0,5 






%T 


0. 2 




0. 2 




0. S 




0 




0.2 




0 








H 


17 


619 




0 


1 


3 


3 


41 


12 


495 


1 


80 


02 


fTAFF FLT 


VA 


2 » 7 


A 1 








n X 

u . ^ 


7.5 


2.3 


2.4 


5.2 


1.3 


5.0 






IT 


1 n 
1 ■ U 








ft "5 




2,2 


- 






0.6 








N 


104 


1498 


7 


9 


46 


137 


S 


i7i 


33 


1035 


13 


139 


03 


cv 


%A 


O'W 


1 fi n 




1 1 




11 % 


2.1 


9.8 


3.2 


10.9 


9.4 


8,7 






*T 






1 3 




11 3 




3.7 




_ 8.0 




7.4 


- 






N 


104 


1413 


3 


6 


23 


85 


14 


210 


38 


950 


26 


162 


04 


Al/AF/AK 


lA 




9.5 


50 Q 


0*8 


27.1 


7 . 1 


6.7 


11,6 


4,0 


10.0 


16.0 


10.1 






n 


6 . 3 




0_6 




. 7 




10.4 








14.9 








N 


ISO 


1871 


13 


20 


31 


116 


11 


270 


66 


1244 


29 


221 


OS 




tA 


1 . □ 


12 *S 


6S ,0 


2 , 5 


26, 7 


9.7 


4,1 


14,9 


1,3 


13,1 


13.1 


13.8 






ST 


9. 0 




2*4 




7.5 




8.1 




16.1 




16.6 










Si 


§22 


19 


31 


26 


86 


10 


107 


16 


S30 


11 


63 


m 


CRU-BAT 


%A 


lOi 1 




61 .3 


3 . 9 


30.2 


7.2 


9.3 


s.g 


3,0 


S.6 


16.2 


4,3 






%T 


A Q 




3,5 




6,4 




7.4 




— it 




6.3 








N 


319 


3916 


410 


S92 


192 


492 


62 


614 




1905 


40 


313 


07 


PO/DL 


%A 


41 > 4 




0? , ^ 


lA A 




** 1 i £ 


10,1 


33,0 


6.6 


20,0 


12.8 


19*6 






%T 






7fi d 




d7 7 




45,9 




30,$ 




22.9 








N 


110 


733 


49 


72 


46 


111 


17 


103 


23 


364 


15 


83 


Oi 


Di 






it 0 




Q ft 


A 1 ^ 

4 1.4 


a x. 


16,1 


S,7 


6,3 


3.8 


13.1 


S,2 






IT 


9i 0 




Q i 








12,6 




5*6 




8,6 








N 


i 


32 




0 


0 


1 


0 


1 


2 


27 


0 


3 


09 


mwi 


%x 










0 


n 1 


0 


0.1 


7.4 


0,3 


0 


0,2 






IT 


0^ 1 








0 




0 


■■ 


0,5 




0 








N 


9 


50 


S 


7 


1 


2 


0 


2 


2 


33 


1 


6 


10 




lA 


IS' 0 


0, 3 


7 1 i 4 


0*9 


50. 0 


n 7 


0 


0,1 


6.1 


0.3 


16.7 


0,4 






IT 


0- s 




y ■ ^ 




ft ^ 




0 




O.S 




0,6 








N 


87 


S31 


29 


54 


27 


16 


s 


47 


21 


311 


5 


56 


11 




lA 


16 ' 4 


3 >6 


c ^ 7 
3-3 > / 


6.8 




4 7 


10.6 


2,6 


6,6 


3,3 


8,9 


3.5 






IT 














3.7 








2.9 








N 


IS 


409 


0 


I 


3 


a 


4 


47 


20 


297 


S 


S6 


12 


fVO-AUX 


lA 


St6 


i. / 


0 


0, 4 


*7 e 


ft 7 

u. / 


8.S 


2.6 


6,7 


3,1 


14,3 


3.S 






IT 


2p 1 




0 




U, / 




3.0 




4,9 




4»6 








N 


12 


lOS 




Q 


0 


1 


1 


12 


3 


77 


3 


18 


13 


RiiC-SALV 


lA 


11 < 1 


Oi 7 


~ - 




0 


0 , 1 


8.3 


0.7 


10.4 


O.S 


16.7 


1,1 






IT 


0*7 




— — ^ 




0 




0,7 




^ 2jJD 




1.7 








N 


12 


285 




0 


1 


9 


2 


37 


8 


208 


1 


31 


14 




lA 


4.2 


1*9 






11.1 


0.8 


5.4 


2.0 


3.8 


2,2 


3.2 


1.9 






IT 


0,7 








0,2 




l.S 




2.0 




0.6 








N 


4 


84 


-- 


0 




0 


0 


S 


3 


7S 


1 


6 


11 


ADVBA5E 


lA 


4,8 


0,6 










0 


0.2 


4.0 


0.8 


16.7 


0,4 






IT 


0i2 




~ - 








0 




0*7 




0.6 








N 


4 


168 




0 


0 


2 


0 


16 


1 


123 


3 


27 


16 


SASI/DIPOT 


IX 


2.4 


1.1 






0 


0.2 


0 


0.9 


0.8 


1.3 


11.1 


1,7 






IT 


0.2 








0 




0 




0.2 




1.7 








N 


1 


117 


1 


1 


0 


1 


0 


3 


0 


95 


0 


12 


17 


SYSCOM 


IX 


0.9 


0.8 


100.0 


0.1 


0 


0.1 


0 


0.4 


0 


1,0 


0 


0.8 






IT 


0.1 




0.2 




0 




0 




0 




0 








N 


4 


113 




0 


2 


2 


0 


4 


2 


136 


0 


11 


IS 




lA 


2.6 


1.0 






100.0 


0.2 


0 


0,2 


1,5 


1.4 


0 


0.7 






IT 


0.2 








o.s 




0 




O.S 




0 








N 


7 


41 


0 


1 


3 


4 


0 


1 


0 


25 


4 


10 


19 




lA 


17,1 


0,3 


0 


0.1 


7S.0 


0.3 


0 


0.1 


0 


0,3 


40.0 


0,6 






IT 


0,4 




0 




0.7 




0 




0 




2.3 





fabli 9 (Csntlnued) 









Ail Seufees 


ACAD 


NROTC 


NROTC 






ocs 












RiT 


TOT 


RET TOT 


RET 


TOT 


RET 


TOT 


RET 


TOT 


RET 


TOT 


No. 






ASG 


ASC 




ASG 




ASG 




Aid 


ASC 






H 






0 


0 


2 


0 


9 


0 


43 


0 


11 


20 




%x 


Q 


Q . 4 




u 




0 


o.i 


0 


Q.S 


0 


0.7 






It 


0 






0 




U 




0 




0 






N 


g 


215 


0 


0 


1 


0 


4 


3 


178 


i 


32 


21 






J* 7 


li4 




Q 


n 1 


U 


0 i £ 


1 . 7 


1. 9 


IS. 6 


2.0 








0*5 






0 




A 

u 




U. / 




2.9 








H 




309 


P 


u 




1 


27 


14 


233 


1 


48 


22 


STAFP^AMPH/FMF 


%t 




2.1 




Q 


0. 1 


3 * 7 


1 5 


6 0 


A 


10, 4 


3*0 






%T 


1.2 






0 




n 7 








* . y 








N 


3 


403 


0 






0 


23 


1 


284 


1 


33 


25 




It 


0.7 


2.7 




1 .6 




Q 


1 . 3 


n 4 

U I *t 


J . U 


i. 0 


2. 1 






%T 


0.2 






0.1 




Q 








0,6 










Q 


S9 


0 




0 


0 


4 


0 


51 


0 


4 


24 


IHTILL 




0 


0,4 








n 
u 


U i £ 


U 


0. S 


0 


0.3 






%T 


0 










ft 
u 




0 




0 






N 


8 


469 


0 




0 


D 


4 


S 


363 


3 


102 


25 


COifl-SECUR 


%X 


1.7 


3.1 








0 


0.2 


1.4 


3.8 


2.9 


6.4 






*T 


o.s 










0 




1.2 




1.7 






N 


6 


380 


0 1 


0 


2 


0 


34 




301 


g 


^£ 


26 








2.5 


0 0.1 


0 


0.2 


0 


1.9 


2.0 


3.2 


D 


2.6 






%T 


0.4 




0 


0 




0 




l.S 




0 






N 


2 


127 


0 


2 


4 


0 


4 


0 


103 


0 


16 


27 


AlR-STAyT^ 


SI 


1.6 


0.9 




10. 0 


0.3 


0 


0.2 


0 


1.1 


0 


1*0 






%T 


0.1 






O.S 




0 




0 




0 








N 


1664 


14930 


537 796 


407 


U9S 


135 


1S14 


410 


912? 


171 


1598 




TOTAL 


\ 


U.l 




67. S 


34,1 




7.4 




4.3 




11.0 



Not€ - %A*-Percantage of assigned R£T= -Retained 

%T^-Parcentagt of Total TOT ASG- -Total Asslgnid 

Ejtuple €tom category 01 (AIR-SQD/CF) for OCi source: The one (1) ofliaer retaintd riprtstnti 2,9 percent of 
34 officers isslgntd to the category and 0.2 percent of aU DCS offlctrs retainid (N ^ 410). The 34 officers 
miiigned to the category Tapresent 0.4 ptfctnt of all OCi officers (H * 9527), 



23 * 



38 



EduGatlca Major Total 
No. Abbtiv, N 
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Retention percentages by education major for all comnissioii sources less 
ACAD combined. CDue to the instability of percentages calculated from 
11 samples, majors represented by N < 10 were excluded from the analysi 
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Figure 2. Retention percentages by education major for DCS commission source. 

(Due to the instability of percentages calculated frbm small samples, 
majors represented by N < 10 were excluded from the analysis. 
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Table 10 



Significance Teste of Aaaociation Between 
Education Major and Retention 
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All 
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Less ACAD 
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11 


11 


12 


x2 


1993.7** 


93.7** 




28.0** 


11.2NS 


36.5** 


27.7* 



Note. Education major categories with an expected value less thm 1*0 or with 
a frequency lasa than 10 were eKcluded from the testa* 

^The standard Naval Science major accoimted for 97 percent of the ACAD officers* 
All other ACAD major categories were represented by less than 10 officers and 
were thus excluded from the analysis* 



*p < .01. 
**p < *001. 
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DISCUSSION AMD CONCLUSIONS 



The finding that retention is higher for deploying--type unltg (ships) 
and lower for stations staffii and bureaua seems to contradict resulta 
of previous studies (e.g. , Muldrow^ 1971) In which family separation and 
extended deployment were identified as factors moat negatively related to 
retention. This does not meanp however , that the career officer considers 
family separation any leas negatively than does the noncareer officer. In 
a study of jimlor naval aviators and flight officers p 31 percent of the career 
officers indicated that they felt family separation was the factor that most 
negatively affected a Navy career, compared to 35 percent of the noncareer 
officers (Robertson, 1966)^ Thus, it appears that other factors exist that 
compensate for fmnily separation. Career officers mays for exa^lei tolerate 
family separation to achieve the necessary shipboard professional qualifica- 
tions. 

The usefulnesi of education major in predicting retention may depend 
on the way that such majors are categorized. For eKaB^le, in Part L of the 
Officer Classification Manual, the broad category of "General Social Science" 
includes both "Educations" which is one of the highest retention categories ^ 
and "Business Admlnlst ration s" "Lraguage," and "Hmanltless" which are some of the 
lowest (see Figures 1 and 2), ^us, for retention-related purposes, it 
appears that special categories, other than those used for management per-^ 
sonnel accomting, should be developed. 

In regard to education major, it should be noted that the retention 
behavior of offlceri who major In a particular academic field to acquire 
teaching skills or credentials is llltely to differ from the behavior of 
those with other purposes in mind. Also, retention may be influenced by 
the relative availability of jobs in the civilian labor market. For eSEample, 
at the time of this study, there may have been more job opportunities for 
Business Administration majors than for Iducatlon majors. More study is 
required with respect to this issue. 

When retention resulta are monitored at the type--conmiand or force level ^ 
those TYCOMs with relatively low retention might be assumed to be deficient 
in their retention tf forts. However, since retention differs substantially 
among the corailssion sources * TYCOM accountability should be based on the 
proportion of officers each TYCOM receives from each source. 

The prediction of retention behavior ^ and subsequent development of 
alternative allocation and selection strategies to increase retention, will 
probAly require data for several subf actors within two of the three major 
factors of Interest to management — assl^ment patterns and officers^ goals. 
In addition to the two factors malyzed in this study (and for which data 
were already available on the C^) , it is suggested that pre-^and postcom- 
ndsslonlng factors affecting retention be identified md TCasured, Pre- 
commissioning factors (in the educational or tratoing program) would includes 
(1) grades and class standing, (2) attrition with to education major, (3) 
the individual's eKpressed preferences for the first assignment compared 
with the recoMendations of the Initial Asslgciment Counselor (lAC) , (4) 
Inforaation provided by the detaller (via the lAC) as to the relative avail* 
ability and desirability of various jobs, md (5) the relative cost of the 
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varlQtis comisslonlng sources. In regard to retention within education nmjorj 
the results displayed in Fl^re 1 might suggest a requirement to Increase 
the proportlOT of students majortag in^ for eKamplep the hehavloral/social 
selences md dscreaae the proportion of those majortag in the engineering/ 
physical sciences or huslness administration, Hwever, If precoTOlaslonlng 
attrition Is lower in the latter tnajori such action may not be indicated 
(especially for Navy fimded training). Conversely, higher attrition in the 
latter major would, of course, lend further support for reallocation decisions, 

Postcomlssionlng factors would includes (1) The IdentiflcatlOTi of the 
Initial assi^ments in which the opportunity to achieve specified qualifica- 
tions for profsssional development is highest (or lowest), (2) optimal (for 
retention) duration of the first assignment, (3) the relationship tetwew 
the first md second assignmenta, (4) evaluated perforaance on the joh, and 
(5) the interaction betwera the officer and the detaller. Since a taiowledge 
of the Interrelationships, both within and across the pre-- and postcomalssion- 
Ing factors (e.g., between education major and performance on the Job) my be 
essential for the development of an effective assignment strategyp special 
msasurement techniques may have to be developed to determtoe such interrelation- 
ships. 

Stoce ACAD retention is already quite high, the Investigation of altama-^ 
tlve strategies should probably be directed primarily toward the other com- 
mission sources. It is, of course, essential that the alternative assign- 
oent strategies developed be evaluated on personnel ratios present under 
various condltlons=both wartime md peacetime. For example, in the Md 
60s, which was characterised by the high military force levels needed for 
Vietnam operations, the ratio of regular J resein^e taputs to the coMlsslon 
sources was about Is 2. At the present time, which Is characterized by 
low peacetime force levels, the ratio of regular I reserve inputs has reversed— 
to 2ll. lha number of inputs to the two regular sources is about the same, 
but the n^ber of Inputs to the reserve sources has decreased subetantially* 
The motivations of individuals who voluntarily enter the reserve sources 
during peacetime (i.e., mider no pressure to "avoid the draft") may produce 
increased proportions of reserve officers who desire to apply for augmanta« 
tion to a regular cotmnlasloni One findtog that is quite clear from this 
study is that, regardless of regular or reserve source, the same assignmsnt 
categories produce the highest retention for both types of sources. If more 
career officers are required from the reserve sources to augment the numbers 
retained from the regular sources. It appears essential to increase the op* 
portunity for the reserve officers to be assigned to duty categories In which 
profsssional qualificatlona can best be achieved. 

In a study of officer procurement, retention, and achleveTOnt (OPRA) 
(Klelnman 6t Goudreau, 1977), It has been demonstrated, subject to certain 
assianptlone md constraints, that the NROTG-SCH and OCS sources are coat-ef* 
fective for productog a substantial proportion of total regular officer require-* 
ments, and that high ACAD retention may be wotm inportant for the submarine war- 
fare commwilty. Otie of the assumptions was that relative retention rates ^ong 
the sources would not change. If it could be demonstrated that an alternative 
assl^ment strata^ would increase retention for M^OTC-SCT and OCS, the cost 
effectiveness of these two sources could be further improved. 
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Personnel ettpleyed by the Navy (and other military services) in teehnical 
and professional eecupatlons comprise a substantial proportion of the total 
labor martot (Haber, 1974). The military and civilian sectors compete for 
these skills of increased draiand sxid limited supply. Many of these skills are 
reflected in the educational majors of Figure 1 i^th the lower retention rates. 
It is taportant either to validate the requirements for certain education 
majors with low retention^ or to concentrate on those with high retention as 
the best potential source for career officers. 

The officials concerned with officer retention requested that the present 
study be directed only to the surface warfare officer comunityii The OPl^ 
study, however 5 impressively demonstrates the Importance of tracktag officers 
from the various commission sources to all warfare (md staff) specialties , 
since some sources differentially support some specialties (a.g.i ACAD for the 
submarine comaaunity) (Klelnman & Goudreau, 1977), 
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1, Th# methods md relatiociships presented in the present study suggest 
that the davslopraent of a retention behavior model Is feasible and usefult 
sub j eat to measuring the pre** and post commissioning faotors deiorlbed, 
tracking the of fleers to all warfare and staff specialties * and comparing 
the retention behaviors of accessioni from both wartlM (Vietnam) and peace- 
time periods. 

2# Pending further developm^ts on the nodelp no changes to present 
assigxnnent procedures are reconmended. 
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APPENDIX 



SHIP mn STATION CODES im TWE 
CO^NDER (TYCOM) CODES 
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A-O 



ERIC 



PAST H 
Ship and St&tton Codes 
TypB Commander (TYCOM) Caies 
Conteati 

Par^ Page 

Ship bM atatisB C^ei — ^^^^^^^ % — m H-1 

Tjrpa commander (TYCOM) Codes 2 ™— H-1 

Cod© Groups j 3/B Code 

Qu^floatioti not aoquired in naval officer billet — — qO H'*8 

Qualification based on Beierve partialpation ^^^^p.^^-. — 01 — ^™ H-S 

Commissioning Details ™ ^^^^^^^^^^^^^ 03 ™™ H-3 

Air Service Aetlvities — — 05 ™™ H-8 

Advanced Base Units — 07 ™^ — H-4 

Staff Groups ^^^^^^^^ — 08 — — H-4 

Major Staffs — ^ — 09 ™™ 

Aircraft Carriers — — — 10 ™™ H-5 

Aircraft, Carrier Type — — ^^^^ 11 — H-B 

Escort Aireraft Carriers »^ ^^^^^.^^^^ — 12 H-5 

Aireraft, Lightar-Than-Air ™ — ^^^^^ — — ^^^^^^ IS = — ™ H-5 

Aircraft* Miseellaaeous ™-™— 14 ™™ H-5 

Aircraft, Patrol Typm — IB ^^^^^^ H-6 

Ammunition Ships — 16 — — H-6 

Amphibious VesselSs Large — 17 H-i 

Amphibious Vessels, Sm^li Small Transports 18 H-6 

Battleships — -^^^^ 19 — ™ H-7 

Cargo, Pmvision, and General Stores Issue Ships, Etc — .^^^-.^^^ 20 — H-7 

Cndsers, "HBmy — — — — 21 — ™- H-7 

Cruisers, Light — — — 22 H-7 

Destroyers — — — 23 — H-7 

Destroyer Baaort Vesseli — ^^^^^^^^^^-^^^^^^ 24 H-8 

District Craft, Mlscellaneoui — .^-^..^-.^^^-^^^^ 25 ™™ H-8 

Hospital Ships ^^^^^^^^ — 28 '^--™ H^9 

Minel^erB ^^^^»^^^™-=-=— — ^ — 29 H-9 

Minel^ers, Coastal - — ^ ^^^^^^^ 30 ™ H-S 

Minelayers, LlfiA — — — 31 ™— H-9 

Minesmepers ™-™™— 32 H-S 

Minesweepers, Coasts — — 3$ ™— H-9 

Minesweepers, High-Speed — — — — ^^^^^^^^ 34 — - H-10 

Miscellaneous Aicdliaries tod Merchtot Ships — 35 H-IO 

Motor Torpedo I^at Tenders ™-™™™— ™— 36 H-10 

M^r Torpedo ^at Stdsmarine Chasers ^ — 37 H-10 

Net Vessels ™— ^__^^^._...^.^...^..^.™..».-«-.^^-.™ 88 ^^^^^^ H-10 

Oilers, Fuel Wl Tankers, tod Gasoline Tankers ^^^^-^^^^ 39 H-IO 

Prtrol Vessels — ^ — ^ 40 H-11 



4S 
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BepiUr iMps — ^ — ^^^^^^^^^^^^^^^^^^ 

B@ioiii Vesseli. Sttbmartas — — 

Salvagd tad Bes€U@ Vissali — ^ — 

St^mmrtnes — ^^^p..^-^,.- 

§i^msiiQ# Ghisersi Large — — ^^^^^ — — — ^^^^^ 

Submarine CliAsera and Patrol Craft, Small 

Ten^w, Destrier — -^^^^ — 

tenders, ^aplane, Large — — ™— — ™-™-— 
Tendersp itmplane, Small 

Tendersp Submarine — 
Trans^rta 

Tranaportat High--Sp6ad — — ^ — ^ — — ^^^^^ 

Tugs, Oeew-Geteig ™™ — .^^^^^^^^^^^^^^^^^^^^^ 

Advanoad Air Baaes and Statlona (Outside CONUS) ™- — 

A^ancad laa@s» Stations, and Aotlvlties (Outside CONtS) 
Kav^ Air ^atems Gomitoand 

Mr Aetivltlea (Exeapt Asssnablyj Bepair, md Experimentai) 

Alraraft Aaseiably and Bepalry and Experimental Aviation 

Air Basea and Stations (CONUS) — ^™ — — 

Ammunition^ Bomb, and ^cploaiv© Aetlvltiea — ,™™-.™-— 

Army, Ka^, and Air Fore© Joint AetivltioSt NEC ^^^^^ 

DepotSp Storehousea, Btorea, and SuppUes — ^^^^^^^^^^^^^ 

(Cod© not in use) ^^^^^^^^^^ — — 

Allied Commands — ™ — - — ^^^^^^^^ 

Military Seallft Command, SUp Movements, and 

Harbor Operations Activities ^ — 

Diplomatic and Foreipi Llaisoa (Attaches, Advisors, 

Miasioiia, md Observers) -™™™-— 
Field Construatloo Units and Activities (Construction 

Otter Goveraaent Agencies — — 

Ocian^raphld Activities — — — 

Inspectors at Nonnavd Industrial Plants and Activities 

Amphlbimis Staffa tod Activities — ^» — 

Marine Corps Activities (Except Air Statlona) 

Medical Activities and Hospitals -.™--.™™— ™— 

Medicine and Surgety, Bureau of — — ™ — 

Mine Warfare Activities — 

InteUigence Activities ^-^^^-^ — — ^^^^^^^^^^^^ 

Naval Persomel, Bureau of — — - — — ^ — ^^^^-^ 

Personnel Activities — ^ — — — 

Naval Stationi and Bases (Except Advanced Bases) — 

Navy Department, Miscellaneous — 

Naval Shipyards — — — 

Mftoe of the Chief of Nival Operations — — 
Naval Ordnance ^stents Command — - — 

Ordnance Plants and Activities: Proving Grounds wni Banges — 
Projects, Speolal — - — — --^ — — 

Communicatloas, Radio, and Security Activities 
(Continental and Advanced) — 
Receiving Stations, Barracks p SWpi, and Station Ships — ^ — — 
Bepair and Service Units, Bases, and raeilltles — 



41 


H=ll 


42 






— H=ll 


44 


— H-il 


4S 


H^12 


46 


H-12 


47 


H-12 


48 


H-12 


49 « . 


H-12 


50 ^^^^^ 


H^12 






52 


H-13 


53 


H-^IS 


54 


H-13 


55 


H^13 




H^IS 




H-13 




*»— *^ 






60 — ^ 


H-15 


61 


H-IS 


S2 


H-IS 


63 




64 


H-is 


65 


H^IB 


66 


H-16 


67 


H-1? 


68 


H^17 




H^17 




, H^18 




»^ H^iS 


72 ^-^^^ 




7j 


H--19 


74 


H-19 


75 




76 ^ 


. H^19 


1 f 


H^20 


f o — ™ — — 1 


H^20 


79 


H^20 


— i>B>^ 


H-20 


81 ™- 


H-21 


82 


H-21 




H^2i 




H^21 






86 ™- 


H-22 


87 — — 


H-22 


88 ™- 


H-23 



H-ll A-2 
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mtP AND BTAnOK COJOES 
md 

TYPE COMMANDER (lYCOM) COTES 

1, SHIP ATO STATION CQDm 

ft. mp and Ststtoo codes art used in ccmjimcttoa with NObC»8 to ideattfir toi ^pm Alp ot aattvlfy 
fA©f©'ia Dffifier's qu^e^lc^ or ^Eperiettce, M©ntifl^ by aa NOBC, was sequl»©d, Ih^ CMsiit ©f a 
turo-diglt aumbar witt an alphabetieal suffix. Ito two di|^ts identKy a broad e^go^ of ^ps or aotWttes 
sod th© fl^ix irficates a speelfia ^jnpe isdl^ tte broad eatego^i for fflwaple, ^'10" Ideatlttea Mrct^ 
Carrtors aad »10B" idenUfles Attack ^^mft Carrtar <CVA)* 

b. Jh© ttip aad WMon cod© strucbir© is pijillshed hereis baglnBiBg on H-S* 

NOTl: Cod©g W©atlfylag ihlps bkI activittes which hav© b©iB d©aetl^t©d are ^Wned wlthlfl 
this cod© structur© go ^t occupattoaia data previouily ©nt€r^ la effioer autom^^ rtcoitia 
may be iat©rp^tad, 

2, TYPE COmgATOER (TYCOM) COPES 

ft, TYCOM codes ar© eatered in ft© automated records of iQaotive du^ nav^ ptrsOM©! (^cept 
wmU^ persODB©!) to identiflr tte type conunaad la which the most s%amcaat portion of fti Indivldual'a 
activ© du^ waa served, Ihe proc^uws for auhmlssionMriflaattpn/corrtctlott of TYCOM codae for 
inaetiv© duftr naval persoaael we pwsoribed iaMAPraSMAK, PABT I, (INACTIVE). 

b, (^©cttve , Th© objeotii^ for TYCOM coding is two^oUi 

(1) Mobilizatton. Should mobiliiati^ ocaur, to asiur© toat parsonttel will be aasi^ed to 
moblUiatton bllleto witiiln fte type command wlft which ideattfled while oa aativ© duty. 

^) iiraiaiBg t TO provide aetiv© duty for t^a^ to an aottvlfy wi^ th© type e^amand with 
whlc^ til© ladi^ual will s©rv6 ^ouid mobiliEfttioa oocur. 

Cod© ^w©ter©i TYCOM eodes coaiist of ^o digits wWsh are «plftia^ aa followfi^ 

(1) fa caees where Ae activiftr to which si^ifloant ©scperienG© was galaed ia a ^port, Aore 
Igtabllshmaat, or ott©r aotivity whlah canaot b© identified wltt a ^ eoMaadar, eod© "00" ia 
aaalgaed, Aetivities in l^s oategory ar© ideatlfed by e^e "00" to the eod© gtruetar© which begtoi 
Ob page H^3* 

^) Wh©a iigaifioaat ^Eperieac© can be id©attfl©d wltt a type comtoaader ^^^^^^^ 

(a) tt© first di^t reflects tihe geogrt^lori loeation of the iMs^ ©eater to whieh tfi© 
individual ^portai l*e. If tt© teaialag ceater is east of ±m Mseiesi^l Mvmv, ©r if it ia west 
of A© Waaiiii^i lUver, md — — 

(b) tti© t©oosd di^t identifias ^npo ©onoma^ as followii 
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0 - Mt Womem 6 ^ Mljie Foreee 

1 *p ^pUblous Vomen € ^ Nm^a Carpi 

i * Cruiser « JDeetr^er Foraes 7 ^ Coa^ruotioa Forsea 

3 - aibmartfi© fbrees 8 - MBC (formerly Mil) 

4 « gearic© FOroes 9 * B&jor itaffs 

KOTi: Hia appToprii^ second digit of ttie TYCOM €oda for spealfia activities may be 

dttemUfi^ W refaranee to oode Btruature whiob IMg^s page 

d, BEcaptfcaiB andjOgne^ giddaaog^ 

(1) ^ptaino tftcepttms* Besarve persomial a^Mbad to ualta ^t tm^ m^biliia as tmits 
are assipied llf COM ooie of the imlt to which ^techad ragardleis of aoti^ du^^r baal^roiind or 
ailpificaiit asparieBjDa, mt is applie^la to parsomLal attaehad to l^a foUsw^ ^pm miiBt 

<a) Nai^ ^r SquadronB ^ TYCOM 10/20 

(b) A0W &ip Craws ^ TYCOM 12/22 

(a) Una WaiAra iblp Craws ^ TYCOM 15/25 

^) OB Divisions ^ TYCOM 17/27 

(a) mW ttvisicms * TYCOM 15/2S 

(f) Naval Pars^al with USMC - TYCOM 16/26 

0) Qajaeral g^i^og* Soma antiaipatad special caaes ara set for^ Mow for gaaaod g^anca 
to aasltt la ajfriviiig at daolaiws in otter oasei which m^y arise i 

(a) fte^ttva du^ pars^nel will be given a TYCOM o^a of 00, 

(b) OCfiaars if^o hava not sarvad on a^ttve duty as otficars may ba ^vati Aa TYCOM aoda 
whioh most nearly reflaato tiieir Rasarva t^ln^ m^H^nce as a result of iliatioo witt a Eesarre orew 
or aa^va duty for traiakig, 

(€) Fersonnal who hava sarvad in ihipe not idanttfled witt a typs €ommaiidar mM^ ba asai^ad 
a TYCOM coda bas^ i^>d wMp typa. 

(d) Parapiinal who hava sesrad in a ship as nonratad persoiinal mi siMaquantiy san^ 
ashora in soma sigEiificaAt enmity as patty omcars be asiigaed 1k% T^QOH of tfia eb^^ ^a, 

(a) ftrsonnal who have sarvad in mom tibsA ona typa and altar&attwa inist ibouM ba 
aodad tta most raoant TYCOM* 

^ Hospital dorpsmaa aod otfioar medial parionnai who hava sarv^rf wltti tta Miu^e Corps 
flhotild bfi eodad wllb a Marina Co^s TYCOM ragardlass of othar opsratlOQfLl asq^Haaea^ 

(g) Ship type aloaa may be decapttve whan arriv^ at TYCOM dasipi^on, V^oua type 
oonraaadars hava ships geaarally ttou^t of as belon^ng to anottar typa* Fir ioatt Ititarviews are 
hai^ul Is ttiasa aaseSi 

Qi) Farsoonal who hava not sarvad on bMrd i^ip ^lila oq aottva duty ao4 who Uok 
algoifiaiat traiiiiiig duty afloat lAould ba given T^COM aoda 00. 



H*2 



Eeseareh and Ea^rimental Activities — =^ - — — — 

Saa Frontlars and Naval Districts (Continental and Advanced) — 

Scheie and Eduaatlonal Aetlvlti©i, Staff — 

Nav J Electa^nie iyitemi Command — 

Naval Sea Systems Command — * 
Superviiloii of Nonnflvai Industrtal Planti and Construction 

Activities — =^ 

Naval ^t^ly Systeme Command — — 

Torp#^ AetivltliS — — — 

Training ^tlons (Recruit Training) 

Sa^ce Aasden^es or Postgraduate Schools ^^^^^^^^^ — 
Kaval FaGiUtWa Enginaering Command — 
Bivarina Warfare Craft 





H*23 


90 


H-24 


91 ™— 


H-i4 




H-24 




H-24 


94 .-^^.^ 


H*25 


95 


H^25 


96 ^^^^^^ 


H^25 


97 » 


H-2S 


98 ™™ 


H-25 


99 


H-25 


N/A — — 


H-26 
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Smp Am STATION CODES 

TYPE COMMANDER (TYCOM) CODES 

(See page H^l for explaiiation of these aode stmohiras) 

SHIP aid m TYCOI^ COTE 

COPE ACTIVITY (M diM)^ 



00 



01 



OOO (tJsad In Um of station code to mi^fy qualiflcatlon was not 
aeqiiired in a naval officer biUat) 



010 (Used In lieu at station code to Indlcata that a quallfleatlon is based on si^- 
flcaat expertinea attained through Beserve partlcipatlQn as ivaluat©d and 
cartlfiad by the appropriate Raserva Profram Sp^or). 

02 ACDEN ' 

02A Aeon 

03 COMMHSIONEKG DETAILS 

03A CominLssioning Ditail. 

03B PecomiTiissioiUng Dt tall 

03O Ferry Crew 

03D Shak^own Group 

03Z CominlssloQing Dotalla - a. c* 

04 ARGUS 
OAh Arguifl 

05 AER SERVICE ACTrVITIlS 

05A Air Barrier Ber^^iae Squadron 

05B Carriar Aircraft Barvdce Unit (CASU) 

□ac Fleet Air Base Unit (FABU) 

DiD Fleet Air Servige ^uadron (FASRON) 

Ciaii Headquarters Squadron (mDRON) 

Patrol Aircraft Servlee Unit (PATSU) 

OBQ Seout »iefvatlon Service Unit ffOaU) 

OBZ Air Ser^doe Activities ^n.eiO< 

06 CrjRGUS 
d6A Clroua 



*£!^ept wta '*0C" is indlea^ 



07 



ADVANCED BASE UNITS 



OTA CUB 

07B DWIW 

07 C LION 

07D OROPAC 

072 Advanced Base Units - n,e.e. 



08 STAFF GROUPS 

08A Air Group/Csrrler Air Wing (CVW)/Tacttcal El^trottic Warfare 

Wing (VAQVn * * * * ,,,,,,,,,, P. ^ * * 

08B Air Training Command/Air Training Command Detaehment t * . 

ORG Barrier Command . * 

08D Carrier Type ^ Subordinate Command 

081 Cruiser - l^stroyer Force * * * . - 

08F Cruiser Force * * • 

*08G Cruiser - ^ibordinata Command * / • • ■ 

08H Destroyer Force • # • * # 

*08J Dastroyar Type - ftibordlnate CommMid 

08K Force CommaMl (except 85L) • 

♦08L Mlnecraft Type - ^bordlnate Command 

OSM Mine Force/Mine Warfare * 

08N ^efatlonal Control Center , , . * * * 

*08P . Radar Picket ^ aibordlnate Command 

08Q Reserve Fleet 

08R Service Force Command * • » * 

*08S Service Craft Type - ^ordinate CommMid 

08T Mbmarine Force * * . . , 

*08U Msmarlne Tyi» - ^ordinate Command * . < 

08V Task Force . 

08W Task Group Commuid • • • 

08X Training Command (other than Avlstlon) 

08Y Joint Force Command JoUit Task Fbrce * 

08Z Steff Groups - n.e.c. 



09 MAJOR rrAFFS 

09A Naval Air Force Command • • * 

09B Commander Fleet Air Wing (FA^ 

09C Commander Alrbonie larly Wanalng Wing 

OSD Commander Heavy Attack Wing 

09E Commander Utility Wing • 

OiF Commander :|^eet Airship Wtog 

090 Fleet Air Command 

09H Fleet Commaoii CDfCPAC; CWCLANT 

09J Naval Air TrMS^rt Wing , . , - 

09K Joint Fleet Commaid ax^ Btatt * 

09L Commander Carrier Airborne Early Warainf 

09M Commmiw ^U^t ^tedi Wlsf , « 

09N Commuder H^ter Wing 

OOP Cmymaader l^ain^ Wing « , » • . ^ « « . 

09Q CozEunuder Medium W^ 



■ e ■ f • 



i c « « 



i m * t 



Wng 



• « # i # * 



« « 



# P • > r 

C t • ■ I 

m * * 9 i 

! P • > I 

a * » m { 

i * 9 9 ' 

9 • a « 4 

m * m » i 

m » 9 * f 

m * m m * 



^atudeg Mottlla, Squadron, Wvlsion, etc* 

#OBe or more mepttons ^ist witiiin tte major grouping 
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OfiR Fleet Tftctieal Support Wlnf/heBerve Tactical Support Wing 0 

09S Conrimandir Patfol Wing • ^ 

09T Commander Air Antisubmarine Wing - 0 

09Z ^aj or Staffs - n • o . c . 

10 AIRCRAFT CARWERS 0 

lOA CV Aircraft Carrier 

lOB CVA Attack Aircraft Carrier 

IOC CVAN Attack Aircraft Carrier (nuclear propulfllon) 

lOD CVB Aircraft Carrier, Lnrge 

lOB CVHA Assault Helicopter AlrGrafl Carrier 

lOF CVS AiW Support Alraraft Carrier 

lOG CVT Training Aircraft Carrier 

IQZ Aircraft Carriers - n. e,Ci 

11 AJRCRAFT, CABRIEB TYPE ' ^ 

llA HS/HSL Helicopter Antisubmarine Squadron or Detachment/ 

Light Airborae Muitl-Purpose System 

IIB VA Attack Squadron 

lie VA {kVf) All Weather Attack Squadron or Detaehment 

IID VAH Heavy Attaek Squadron or Detachment 

I IE VAVV/BVAW Carrier Alrbowie Early Warning S^adrOT or Detaehweiit/ 

Carrier Airborne Early Waimtog Traliilng iqiiato<» 

IIF Vf/VBT Fighter Scpiadron/Antiiubmarlne Fighter Squadron 

IIG VFP Light Photographic Squadron 

IIH Vf UF (AW) All Weather Fighter ^uadron 

llj Vi Air ^tlflubmaplne Squadron 

llK HVAH Reconijalssance Attack Squadron or Detachment 

IIL VAL Lilght Attack iquadron or DetaohmeBt 

IIM VAQ Tactical Electrode Warfare Squadron or Detach»©at 

XIZ Aircraft, Carrter Types - n.e,c, 

12 EiCOBT AIRCRAFT CAREIERS 0 

lEA CVE Aircraft Carrier Escort 

12B CVHE Eioort Helicopter 

12C CVL Aircraft Carrier, Sinall 

12D CVU Utility Aircraft Carrier 

12Z Escort Aireraft Carriers - e*c* 

IS AJRCHAFT, UGHTEB-THAN-AIB 0 

ISA 2P Airship Squadron or ^tachment 

13B SW Airship Early Warning Squadron or l^tachment 

132; Aircraft* Ughter-Than-Alr-ft*e*c, 

14 AJRCRAFT, MSCELLANEOUS 0 

14A ttC/HU Helicopter Combat Supi^rt Squadrofl or Detachment/ 

Helicopter UtlUftr Squadron or DetachBaent 
14B Air Transport Squadron 

14C V3C Fleet Taetical Support Squadron 

14D TOF Aircraft Ferry i^adron 

14E VC/VV Fleet CoBaposlte S^dron or Detaohaiint/ Utility 

Squadron or J^aohment 
14F Rescue Squadron 

14G SccmtiBg ^luadroa 

14H Special Task Air Group SquadrM (STAGEON) 




A--9 



H-5 



1^4J VO Obaervatlon Squadron or Dotacihrwont 

14K HALi Helleopter Light Attack Squadron, or Dctaehwent 

14L HM Helicopter Mine CountermeaBuisi Squadion or Detaehment 

142 Aircraft, Nliaellandous ^ n.cc. 

15 AlBCRAFT, PATROL PE 

IBK VAHM Attack Mining Squadron 

ISB VAP Heavy Photographic SquftdrDii 

laC VCP Composita Photographic Sqiiadrom 

ISD VP Pfltrol Squsdron 

ISE VQ Flaet Air Becotinaisisiice Bquadron (ECN) 

liF \rw Airborne Early Warning Sqiiaciisti 

l^Q Airborne Early Warning BarrLfiP Squadron 

1%Z Aircraft, Patrol "Type - n.e.e, 

16 AM^UKITION SHIPS 



17 



18 



16A 


Al 


Ammunition SMp 


UZ 




Aminunltion ShipB - n#e*c. 




AMPHIBIOUS VESSELa, LARGE 


im 


LFB 


Inshore Flra Support BUp 


im 


IflDC 


Target Drone Control SMp 


lie 


LI^ 


Amphibious Assaiilt Ship (general purpose) 


17D 


LPD 


Amphlbioiis TranipQrt Dock 


i7E 


LPH 


Amphibious Asiault Ship 


17F 


LSD 


Dock lading BMp 


no 


I^FF 


Flotilla Flagship Landing Ship 


im 


L8IL 


Infantry Landing Ship, Large (formerly LCIL) 


iij 




Landing Ship* J^ediimi 


17K 


LSMB 


Medium Lading Ship (Bocket> 




L^L 


Support L^diftg Bldp, LMge Mk III 


tm 


L8T 


Tank tending BMp 


im 


AKR 


Vehlale Cargo Ship 


IIP 


hCC 


Amphlbioui Command Ship 


im 


LKA 


Amphibious Cargo BMp 


lis 


LP A 


AmphlblouB Traniport 


17T 


U>R 


Amphibious Traaaport (ssBall) 


im 




Amphlbioui Ves8€lfl» Large - n»i*€. 




AMPmBIOUS VESaELB, SMALL; SMALL TRAMPOBT 


ISA 


APC 


SmaU Coaatsl Traasj^ft 


iSB 




(Istentionsll^ left blwik) 


ISC 


LCFP 


Landtog Cralt, bafantiy (riotijla FlsgflWp) 


18P 


LCIO 


LandUig Craftp Infanti^ 


ISE 


LCIM 


Lasctog Craft, tofairti^ (MortarJ 


18F 


LCIR 


Lwtog Craft, tofantry (Boclt€t> 


18G 


LCU 


Landing Cr^, Meofa^^ed 


1811 


LCPL 


Limdlng Croft* Peraonsel, Laiffi 


18J 


LCPN 


LtodlngCrafl» Pirsonsel (Meated) 



iObt.w iBore mmBpdmm egilst wlttin the majoir gmqdi^a 
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19 



20 



21 



2i 



18K 


LCPR 


Landbig Craft, Personnel, Ramped 


1»L 


LCR 


l^andlnB Craft, Rubber 


IBM 


LCS 


Laiidint Craft, Support 




LCSL 


Landing Crafti Infantry (&jpport) 


lap 


LCT 


Ijinding Crufl, Tank 




LCU 


Landing Craft, Utility 


18B 


LCV 


L&nding Craft, VeKiele 


IBS 


LCVP 


Landijig Craft, Vehicle, Personnel 


IBT 


LSU 


ZAndmg Ship, Utility 


ISIJ 


LVT 


Landing Vehicla, Tracked (Unarmoi^ed) 


lav 


LVTA 


Landing Vehicle, Tracked (Armoted) 


182 




Amphibious Vessels, SmalU Small TransiKjrt - n.e.e. 




BATTLESHIPS 


19 A 


BB 


Battledhlp 


IftB 


BBG 


Guided Mlsille Capitai Ship 


19C 


CB 


Large Cruiser 


19p 


CBC 


Large Tactical Command Ship 


19 2 




Battleships - n*e. e. 




CARGO, PROVISION, AND GENERAL STORES BWE SHIPB, ETC. 




AF 


Store Ship 


20 B 


APS 


Combat Store Ship 


20C 


AK 


Cargo Ship 


20 D 


AKA 


Cargo Ship, Attack , 


20 E 


Aro 


Cargo Ship, Dock 


20 F 


AM. 


Light Cargo Ship 


20O 


AKH 


Net Cargo Ship 


20 H 


AKB 


Stores Isiua 8hlp 


20J 


AKV 


Cargo Ship arid Aircraft Ferry 


20K 


AVS 


Aviation &ipply Ship 


20 L 


AVT 


AuJciiiaFy Aircraft Transport 


202 




Cargo, Prevliicnp and General ^reg lasu© Ships - n*©, 




CHUISERS. 


IffiAVV 


21^ 


CA 


Heavy Crulier 


21B 


CAG 


Guided Mlaalli ffeavy Crulier 


2lC 


CG 


Guided Missile Cruiaer 


2lV 


CGK 


Guided Misalla Cruiser (nuclear propulsion) 


212 




Cruisers, Haavy^n*e.c. 




CBUiaEBS, 


LIGHT 



4# 



22a CL Light Cruleer 

22B CLAA Antiaircraft Light Cruiser 

22c CC, CLC Command Ship/Tactical Con^mand Ship 

22D CLG Guided Misalle Light Cruiser 

222 Cruiiers, Light - n,e.c. 



23 



DEOTROYIRS 



23A 



DD 



Dea troys r 



# tti© or more excaptioni ©xiat witbln the major proupu^. 



EKLC 



57 



i3B 


DDC 


Corvette 


23C 


DBE 


^xitisuomarlRg iJ©itroyer (£*scon umBiioywT} 




DBG 


Guid^ Missile Dastroyer 


zm 


DDR 


Eftdar Picket DeBtroyer 




DL 




sac 


DLG 


G^d©d Missile Frigate 


23H 


DLON 


Glided Misiile Frigate (nuclear propulsion) 


232 




Degtroyera = npe.c. 



24 DESTROYIB ESCORT VESSELS 



25 



24A DE Escort &dp 

24B DEC CDinbat Vassal 

24C DER Bwiar Picket Escort Ship 

24D DEO Guided Missile EiCort Ship 

242 Destroyer Escort Vessels ^ e. c* 

DlSTRrCT CRAFT, MISCELLANEOUS 4# 



25A 




Barges 


25B 




Lighters 


25C 




TiigSi iterbor 


25D 




Hcatiiig Construction Equipmant * . 


25E 




(totantlonally left blimk) 


25 F 


A MB 


Itarbor Minesweeper * . . . 


250 




<Iritentlonally left blank) 


25H 


YDT 


Diving Tender (non-self-propelled) 


25J 


ypB 


Fer^boat or Launch (self-^prcpelled) 


25K 


YUP 


Motor Mine Planter 


25L 


YSD 


Seaplane Wrecking DerrlGk (salf-propelled) 


25M 


YBP 


^Ivage Pontoon 


25N 


YV 


Drose Aircraft Cata^lt CoiitrQl Craft (self-prDpell^) 


25Z 




DtaWct Craftp Mlscell^eoui -n,e,c. 




DRTDOCKS 




26A 


Am 


Advance Base Dock 


26B 




Advance Base ^ctiooal Dock 


26C 


AFD 


Mobile Floating Drydock 


26D 


AFDB 


TMtgB Ausdlia^ Fleatbig Dry Dock (non-saU-^pf op©ll©d) 


26E 




toall AuJrillary Floatisg Doak (noa-flelf-propiUad) 


26F 


AFDM 


Medluin Auxillai^ Floating Dock (nofi-ielf-propell^) 


26G 


Aro/ABDM 


Auxiliary Repair Dry Dock (non-s©lf-propell#d)/HadlutD 






AuJdUary Rapair Dry Dock ^on-gelf-prD;^lled) 


26H 


AMC 


Hepair Dock, Concrete 


26J 


YFD 


Yard floating Dry ^ek (non-self-propelled) 


26K 


YHDH 


PloatlBg Dry Dock Worksblp (hull) ^M-self-propilled) 


28L 




rioatliig Diy Dock WorksWp (machine) flaoB-seU-propiUsd) 


262 




Drydoeks - nie.c. 




GUKBOATS 




27A 


PCI 


ntrol Escort 


27B 


PCSC 


Conteol Egcort (180*) 



4 



# One or more exce^oos exist wltUD the major grouplDf. 
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21C PCER Patrol JRescue Escort 

27D PF Patrol Escort 

Z7E PO Patrol Combatant 

ilT PGM Gunboat, Motor 1 

270 PR River Gunboat i 

27H PGH Patrol Gunboat (hydrofoil) . . , , 1 

2W PKM Patrol Conibatant Mlseiii (hydrofoil) 

Gunboati ^ n.e*c« 

28 HOSPrTAL SHIPi 4 

28A AH Hospital Ship 

28Z Hospital Ships ^ n.e.c. 

as MINEI^YERS 5 

29A ACM Auxiliary Minelaygr 

29B CM Minelayer 

29C MCS Mine Countermeasures Ship 

39D MMA Minalayeri Au^lUax^ 

2dE MM Mtoelayer 

29P MMF Minelayer I Flaat 

29 Z Minelayers - n* e. e, 

30 MmELAYERS, COASTAL 5 

30A CMC Minelayer, Coastal 

30B MMC Minelayer, Coastal 

ZOZ MlnelayarSj Coastal - n.e, 

31 MENELAYERS, LIGHT 5 

31A MN© Minelayarp Fast (formerly DM) 

312 MinelayerSi Light ^n,e.e. 

32 MrNESWEEPERS 5 

32 A AM Large Mineiwegper 

32fi MSF Mineaweeper, Fleet (iteel hull) 

32 C MSG Minaswee^ri Mean (nosma^etlo) 
32D MSB Minegwesper, ^peoial (imvicm) 
322 Minesweeperi - n,e, 

33 MmESWlEPERS, COASTAL 5 

33A AMC CoasteLl Mlneiweeper 

33B AMCU Minehunter 

33 C A MS Motor Minesweeper 
33P MHA Minehimter AiDCiliary 
33E MHC Minehunter, Coaital 
33J MSA Minesweeperi Auxiliary 
33G MSS Mine sweeping Boat 

33H MSC Mineaweeper, Coastal (nontnapietic) 

33 J MS CO Minesweeper, Coaj^l (old) 

33K MSI Mineiweeparp foahore 

33E Minesweepari Coastal ^ n.ai€« 



B«9 
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59 



34 



MINESWEEPERS. HIGH-SPEED 



5 



35 



S6 



37 



UA 

uz 



3SA 
35 B 
35C 
3SD 
35 E 

asr 
asG 

3SH 

asj 

3SK 
35 L 
35M 
3SN 
35P 
35Q 
35R 

3as 

asr 

asu 

asw 

saz 



364 



Highspeed Minesweeper (Mniwvee^r r^stroyer) 
Minesweepers, High-Speed - n*e,Ci 



MISCELLANEOUS AUXILIARIlS AND MERCHANT SHIPS 

Crane Ship 
AG/EAG/YAG MliceUaneoua Auxilla^ 

AGB Icebreaker 

AGC iynphibious Force Flagship 

AODE Eicort Reseu'ch Ship 

AGEH Hydrofoil Research Ship 

AQMR Major Communieations Relay ^Ip 

AGOR Oceanographic Research &lp 

^GR Radar Hcket Ship (formerly YAGR) 

AGS Surveying Slip 

AGSC Coastal Surveying Ship 

AGBL Satellite Latmching Slip 

AVC Catapult lighter 

AW Diitilllng aip 

AOra Technic^ Researoh Ship {See 86B) 

NB Submersible Research Vehicle (nuelear propulsion) 

AGEH EhivlronmentaJ Research aiip 

ARC Cable Repaiflng 

DSV/DSRV Deep Submergence Vehicle 

AGDS Deep Subinergence Bupport Ship 

AuxiliarlaB and Merchant Ships -n.e.c, 

MOTOR TORPEDO BOAT TENDERS 



AGP 



Patrol Craft Tender ' 

Motor ^rpedo Boat Tenders - n*e.e. 



MOTOR TOWPIDO BOATSUBMARmE CHASIM 



2# 



3?A 

37B 
37C 



PT 

PTC 

PTF 



Motor Ttofpedo Boat 
Motorist Subna^ise Chaser 
Fast Fateol Cf^ 
Motor Itori^o Bo^ ^ibmarlne CbMiiM -n.e.e* 



9 9m * m < 



38 



39 



38A 
38B 
38C 
38Z 



NET VEiSELS 

ANL 
YKG 
YKT 



Net ^ying Slip formerly AN) 
Gate Graft ^on-self-^ro^lled) 
Net Teader <T^ CIms) 
Net Vessels ^n»e,a^ 



OILERS FUILOIL T^^ERS, Am GASOLINl TANKERS 



39A 
3dB 
390 
39D 
39Z 



AO 
AOE 
AOG 
AOR 



aier 

Fast Ooiiflbat Support flWp 
GasoUae nnker 
EeplmiAznest Mmr 

Oilers, Fuel OU Ttakeri, and OaMline Twkmn ^a««.a« 



# 000 ox* move tfEeeptlOQS ixist witti^ tt&e mijor grou^of . 
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40 



PAimOL VESSEIJ 



a 



40A PI Eagle Boat 

4CB (totefttlooaJly left blank) 

40C PirC Yacht, Coastal 

40Z Patrol Vesgelg -.n,e,c. 

41 RAPAra SHIPS 4 

41A AR Rapalr Ship 

41B ABB &ttia ^^i^e Repair Bbip 

41C AJRG btemal GombusUoa Engine Repair ^ip 

41D ABH Heai^ Hull ttepair aip 

41E AEL Lfladisf CmH Hepair aip 

41F ARV ^rgraft RepiUr Ship 

4iG AEVA Alrcr^ Rapalr ^Ip (^rp£^t) 

41H ARVE Aircmft Repair &ip (engine) 

41J YR FlQatiDg W^oric^op Coon^flalf-propeUed) 

41K YBB Repair mnd Bertiblng Ba^e ^tioa^wlf^p^pelled) 

41L YBL Covert U^tar Rapalr 

41M YBBM Rapairi BefttLlmg attfl Afeaslng ^oa^U^r^Ued} 

41Z Rapaif ^ips ^ Qie^c, 

42 RESCUE VEmElS, SUBMARmE 8 

42A ABE ^bmarica Rasaue &ip 

4gg RaBcu« Vesgels, Submarine ^ a^d,a^ 

• RnERIKl WARFimE CRAf T (See page H=26) 1 

43 SALVAGE AND RESCUE VESSEU 4 

43A ABS Salvaga 

43B ABU Bal^a iblp 

43C ABET Baivi^ Craft ttadar 

43D AIR Ogean Reseiie 

43E AIS Wvi^ and Reeeue ^Ip 

43Z Sal^^a a^ Rescue Veisels * n,e.£. 

44 SUBHARm]^ 3# 

44A AGSO Auxiliary ^bmarl&e « * * • * » 1 

44B AKBB Car^ ^marine (fomerly ASSA) 

44C AOSa Submarlna Ollar 

44D ^phlbiouB TrmmpoTt Submaxlae (tormwly 

441 ^ ^mai^e 

44G ^BH Ile^t BalUatie Msslle ^bmariae (auelear pr^ulsiagi) 

44H ffiO Gtdd^ Afisalle iubmuriae 

44 J KOH Quidad Misflile Adbmazd^e^ Nuolear 

44K iffi AsUittbBiirlae ^mmriQ« 

44 L SN Subm&rine ^uclear propulsion) 

iSR Radar neket &ibma£^e 

44N ffiW Radar Heket ^famariDe, Nt^leaf 

44F I^^et ifid tMfi^ ft^mariM (self-propelled) 

44Q iWaa^e, bperiaieatal 

44^ iyittai^^eB » n^^^Q^ 



*ttia ^okii ^pUo^Me to TYCOM code itettptmae 

#Qui or moie m^ i ^ fl M «idat wittOa ^ mid^ ffPsqpUig. 
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SUBMARINE CHASERS, LARGE 



2 



41^ PC Submarine Ghager 



451 



46A 
4SB 
46 C 
48D 
46E 
46? 
46 Z 



pQQ Control aibmarlne Chaser 



45 2 S^nmrine Chasers n. SiC, 

4g SUBMARmE C1L\EERB AND PATROL CRAFT, BMhlih 



PCH Patrol Cralt (hydrDfoll) 

PCS Patrol Craft, ^marine 

PGSC Control ^ibmarlne Chaaar (136-) 

SC ai^marin© Glower (110') 

sec Control a^marlne Chaaer (110*) 

yp Patrol Craft (salf-prQp©ll^) 

^marine Chasers ai^ Patrol Craftp toall - n.e.e. 



47 TENDEHE, DESTROYER 

47A AD Daetroyer Tender 

4TB ADG Degaussing SWp 

47g Tendars, Dastroyar - n.e,a, 

48 TENDERS, SEAPLANE, LARGE 

4iA AV Seaplane Tender 

48B AVB Advance Avlfttloo Baae 

48C AVM ^id^ Missile Ship 

482 Tendarsp SaaplanSp Wrge - n.e<e, 

49 TENpERi, SEAPLANE, ^lALL 

49A AVD Seaplane Tesdar (Defltroyer) 

49B A VP Seaplane Te&dtr, Mall 

49^ Taaders, toaplani, toall - n,e*Q, 

50 TENPERa, SUBMARmi 



50A AS 



Tender, Submarto© (eonvantlofial md nuclear) 



ggg (intenttonally left bla^) 

5(3C Tander I Mamarlne (FB^) 

50Z TaadirSt ^bmarlne ^ n.a*e. 

51 TRANiPOBTS 



8# 



1 



51A AP Transport 

51B APA Tranaport, Attack 

SIC APB Salf-Propalled Barraoka ihlp * 

51D APH ETOoufttlon Trwaport 

SIE APL BarraeiM Cimft {ttoft-stlf-proptUed) * 

SIF AFV TrMSport ud Aircraft Far^ 

51Q unitrt mtMB Naval (U8HS) (MSC tfomtfly 

512 Trttipertfl - a, e. 



# Gm ov more esicaptlons exist wlttln tha major grouplfig. 



H«3J 
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62 



32 



TRANSPORTS, HICH-SPEED 



1 



APD High-Speod Transport (Destroyer Trwieport) 

52Z Traiisport, High-Speed - n.e.c, 

53 TUGS, OCEAN-GOING 4 

53A ATA AuJdliary Ocean Tug 

53B ATF Fleet Ocean Tug 

53C (Intentionally left blank) 

53Z Tugs, Ocean-^Golng - n*e*a, 

54 ADVANCED AlR BASES AND STATIONS (OUTStDE CONTINENTAL 

UNITED fTATES) 0 

54A Air Base Comniand (Advanaed) 

54B Naval Air Station (Advanced) 

54Z Advanced Air Baeei and Stations (outaida Continental U.S,) n,a,q. 

55 ADVANCED BASES, STATIONS, AND ACTIVITIES (OUTSDDE 

CONTrNENTAL UNITED OTATES) 00# 

S5A Advanced Naval Baae 

55B Advanced Naval Facility 

5SC Advanced Naval Station 

55D Commander Headquartars aipport Activity (COMHEDHUPPACT) 

55E Commander Submarine Comniand Northaaitani Atlantle imd 

Meditarrancan (COMSUBCOMNELM) * . , , . 3 

55 F Fleet Activity (except Yokosuka) 

S5G Haadquartars Suppopt Activity (HEDSUPPACT) 

55tt Military Oovamment 

55j Naval Activity ajid/or Detaahmant - Houaing Actl\dtyp Yokohama 

55K ^paclal Sipport Group, Commander Naval Foreas Far East 

SSL Submarine Bage , ^ . 3 

55M Adv^ced Support Ac tivi^/ Facility 

552 Advanced Bases, Stations, and Activitiafl {outslda Comtlnantal U.S.) * ii*e*g* 

56 NAVAL AIR SYSTEMS COMMAND 0 

56A Naval Air terns Ccmmand JHeadquartars 

562 Naval Air Systems Comniand - n,e*e, 

57 AIR ACTiVITIES (EXCE^ ASSEMBLY, REPAIR, AND EXPEBIMENTAL) 0 

57A Aircraft Dalivary Unit 

57B Air Mobile Tralnlni Group 

57C Air Tachiilcal Service Facility 

57D Aviation Supply Offica 

57E Aviation Cadet Maction Board 

57 F Aviation Facility (includes ovarseas) 

57G (Intentiorially left blank) 

57H Fleet Air G*mnary Unit 

67J Lo^stlc Sippoft Mng 

57K MilltaiT Airlift Cornrnand 

57 L Combat Csmara Group 

67 M Motion Picture Liaison Mice 



# um or more excaptlons exist within the major grouping. 
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olS Naval Aircraft FiuMiiry 

57P Niival Alrerun Muiuriui ur Engmet^rinK Center 

37Q Naval Air Test Center 

57R Naval Air Test Faeility 

S7S Overseas Air Cargo Terminal. Navy Transportation Coordinating Office 

57T Photographic Centor ^ Laboratory 

57U Reeormaiasance and Technical aipport Center 

57Z Air Activities (except Assembly, Bepair, and Experimemal) -n.e.c* 

as AmC^FT ASSEMBLY AND REPAIR AND EXPERIMENTAL AVIATION 0 

58A Advancid Underseay Weapons (Modifiedi Shop 

38B Aeronautical Electronics and Electrical Laboratory 

38C Air Antisubmarine Warfare Development Squadron 

58D Aircraft Service Center 

581 Air Turbine Test Station 

S8F Aviation Armament Laboratory 

S8G Aviation Engineering Service Unit 

S8H Aviation Repair and or Overhaul Unit (Advanced or Continental tj. S, ) 

Naval Air Rework Faullity 

58J Avionics Facility 

S8K Elactronies Test Division (Naval Air Test Center) 

SSL (fiitentionally left blank) 

68M Naval Aeronaut ical Rocket Laboratory 

S8N Naval Air Development Center or Unit 

58P Naval Air Ordnance Test Center (NAOTC) 

S8Q Naval Air Rocket Test Station 

Sg^ Naval Aviation Engineerlnf/Electronics Servica Unit (NAESU) 

58 S Night Development ^uadron (formerly Night Attack Conabat Training 

Unit (NACTU)) ^ . rr. . ^ 

58T Aarospaca Recovery Facility (formerly Parachute Facillty)/Parachute Test Range 

S8U Special Weapons Tactical Tasting Experimental Unit 

58V Air Development Squadron or Detachmant (VX, "VXE, WCN) 

saw Naval Air ^ace ^stama Activity 

SBZ Aircraft Assembly ar*d Repair, and EKperlniental Aviation - n^e.c, 

59 AIR BASES AND STATIONS (CONTINENTAL UNITED STATES) 0 

59A ACGeptance Training ai^ Transfer Unit (ACTTU) 

59B Advanced Base Aviation Training Unit 

59C Airborne Early Warning Training Unit 

59D Airship Training and Experimental Command (ZNATEC) 

59E Air Techiical Training Unit 

59 F Aviation Publications Training Center 
59G Coast Guard Air Base 

59H Fleet Airborne Electronics Training Unit {FAETU)/Fleat Artattoti 

Speci^lEed Operational TO^lng Group (FABOTRAGRU) 
59 J Fleet m Weatiier I^alning Unit (FAWTU) 

S9K Heavy Attack Training Unit (HATU) 

BSL Helicopter Trying aiuadron 

I9M LJ^ter-ftan-Mr Base 

69N Mar ini Corps Air Station (includes AuxUlaiy Mv Station) 

59P Nav^ Air Base 

69Q Navid Air Reserve Unit or Center 

59R Naval Air Station {inaludes ALWlllary Landing Fieldi) 



EKLC 



H.14 



SS3 Naval Air Technical Training Center 

S9T Naval AwElUary Air Station <NAAS) 

SflU Naval Reserve Aviation Base 

59V (Inientionally left blank) 

59W Training Squadron 

59Z Air Bases and Stfttions ^Continental United States) - n.e,e. (See 91K) 

60 - AMMUNITION, BOMB, AND EXPLOSIVE ACTIVITIES 00# 
60A Ammunition ^pot 

BOB Explosive Investigation Laboratory or Mobile Unit 

60C E^loaive Orctaance Wsposal Teehnieal Centar/FaclUty 

SOD Explosive OrAiance Disposal Group/Unit/]^tachment 

60E Magazine 

60F Propellant Plant (fornierly Powder Factory) 

60G (Intentionally left blank) 

60Z Ammimitionp Bctnbp and Explosive Aotlvltles ^ n.e«a. 

61 AEMY, NAVY, AND AIB FOECE JOINT ACTIVITIES, N,E.C. CO 
61A Air Force Baae and Facilitjr 

61B Defense Atomic Support Agency /Defense Nuclear Agency 

BID Headquarters Commatid 

a IE Joint Chiefs of Staff 

61 F C^fense Mapping Agency 

61G Defense Investigative 8eindce/Unlt 

61H Joint Casual^ Hesolution Center 

61N National Securt^ Agency 

€1F OtticB of the Secretary of Defense 

€IQ Panama Canal Company 

61B Speeial DuQ^p Air Force 

618 Bpealal Duty, Army 

61T Arn^ed Forces Examining and Entrance Station (AFEE8) 

61Z Armyi Navy, and Air Force Joint Acti^Uefl - n^eiC* 

62 DEPOTSp STOREHOUSESp STORES, AND SUPPUIS OQ 

€2A Finance Office (formerly Acaoimts Disburiing Office) 

62B Air Logistici Control Office 

62C Cargo Handling BattaHoo/Port Group 

62D Clothing and TeKtila Office or I^pot 

62E Commlsaaiy Store 

62F Electronics Supply Office 

€20 Fleet Aviation Accountibag Office 

62H Forrns Publication Supply Office 

62J General Stores Supply OMce 

62K Consolidated Household G^ds Shipping Office 

€2L Fet]^leuin Activily - Fuel Supply CH^ce« De^t or Am<m 

62M (Intentionally left blank) 

62N Navy Ccosolidated Surplus Sales Office 

62P Navy Exchmge 

62Q Navy Subsistence Office/Food Management Teams (NFDMGMT TM) 

62B Polaris Material Office 

828 Mataxial Industrial Besources ^^ce (former]^! Produotilcn Eqvdpnmt 
Control Wfice) 

62T Purohasing/Procurement OfiRce/Pi^urement Tr^bning Conpanrnt 

62U iUpa Parts Center 

62V Single Manager AcUvlty S^^ly Agency 



fOne or mor# moeptims e^st within the major griming. 

H-IS 
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62W Supply Center 

ii2X Supply Depot 

62Y Joint Supply Activity '^Defense Contract Administration 

Services (DCAS)/Defense Subslstenoe Region 

622 DepotSt Storehouses, Stores, and SuppUeB -n.e*c. 

63 {liirsntiotially left blank) 

€4 ALUED COMMANDS ® 

64A Commander In Chief United Nations CQmma^d/Commander 

Up Si Forces Korea 

64B Icaland Defense Force 

64C NATO Command - Central Europe 

64D NATO Cpmrnand - Eastera Atlantic 

64E NATO Command - Functional 

64F NATO CDmniand - Mediterranean Area 

64G NATO CDmniand - Northern Europe 

64H NATO Cominand - Southern Europe 

64J NATO Comrnand - Westeiii Atlantic 

64K NATO Military Agency 

64 L Southaast Asia Treaty Organization (SEATO) 

64M Supreme Allied Commander Atlantic (SACI^OT) 

64N Supreme Allied Commander Europe (BACEUR) 

64P Uiiited Kations Emergency Force 

64Q U, /CtMdian Cominand (Command* t in CWaf Korth Amer: 

Air Defanse Command) 

64Z Allied Commandfi - n.CpC. 

g5 MIUTARY SEAUFT COMMAND, SWP MOVEMENTS, AND HABBOK 

OPEW^TION ACTIVITIES ® 

65A Armed Guard Center 

6BB Convoy Center 

esc Marine Sup«rintandent's Omee 

65D Military Seallft CQmrnaad (formerly MSTS) 

651 MSC Area 

65F MSC Office/Unit 

65G MSG Subarea 

65H I^aval Cc^trol of Shipping 

65J Naval Port Control 

65K Port Wractor 

65 L. Fort Facilities 

6SZ MSG, Ship Movements, and Harbor Operation Actlvlttis - n.SiCi 

66 DIPLOMATIC AND FOREIGN UAISOK (ATTACHES, ADVIBOBS, M^OKS, 00 
AM) OMIRVEBS) 

66A Ad^aor 

66B Defense Attache Systems 

66C jE^cobsflga Of fleer Foreign Govsiiament 

66D Llaiion witt Foreign Goveramoat 

6iG Obi^mr 

66H Trtasfer Taam/Milita^ Asfllsto»ce Pro^m Bblp Tra^iig Tern 

66J United NattOtti Commwid Military ArtniBtlce CommlsiloB (UNCMAC) 

66K United Watiims Hepresentttiva 



ERIC 
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lUL* Attache 

iUM* Milita^n' Assistance Advisory Group (MAAO) 
ij-N* Mission 

*Note^ The second chnrncter of Ship and Station codes S-M, and 6-N 
reflects the geoKraphlcnl nren as follows ^ 

A '^Africa M-Europij Eastam 

E^Asia N-Near East 

H-Austmlia and R-North Arnerica, Central America, West Indies 

East Indies T-Phlllppines 

J-Europa, Northern W-South Anierica 
K-^Europe, WestirTi 

L-Europe, Southern (EKample; 6EM is code for a MAAG in A.8la) 

66Z Diplornatic and Foreign Liaison (Attaches, Advisors^ Missions , and 

Obiervers) - n*eiC* 



67 FIE LD CONSTRUCTION UNITS AND ACTIVITIES (CONSTRUCTION 7 

BATTALION) 

67A ConstructiDn Battalion 

67B Conitruetipn Brigade 

QIC Construction Detachment 

67D Construction Begiment 

67E Mobile Construction Battalion/Saabae Team 

67 F See don Conitrniction Battalion 

67G Special Construction Battalion 

67Z Field Conitruction Units and Activities (Construction BattaUon) - n^e.G, 

68 OTHEB GOVERNMENT AGENCIES 00 

68A Aircraft Be actor Branch 

68B Atomic Energy Conimieilon 

68C Capitol 

68D Coal Mines Adminlitration 

68E Defenaa Production Adminlgtration 

68F Federal Aviation Agency (FAA) (formerly Civil Aeronautics Admifllfltrattoa) 

68G Coast Guard 

68H Mllita^ Agency for Standardisation 

68 J National Aeronautics and Space Administration (NASA) 

68K Public Buildinfs Administration State Departnient 

68L Selective Service 

68M Veterans Administration 

68N White House (Executive Office of the President) 

68P Arms Control and Disarmament Agency 

68Q Commerce Etepartment (Maritime Administration/National 

Oceanic and Atmospheric Administration) 

68R Federal Energy Agency 

68Z Other Governnient Agancles - n, e,c, 

69 OCEANOGBAPHIC ACTIViriES OO 



69A Office of the ^eanographer of the Ha^^ 

60B Oceanographic Branch Office 

090 Oceano|raphie Office 

69 D Ocaanographic Activl^ 

69E Oceanographlc Detachment/Unit 

69F Cteeanogrsphic ^sterns and Designated Facilitiei 

69G Oceiuttographle Distribution Center 
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69Z Oceanofraphic Activities = n-e.c. 

70 INSPECTORS AT NONNAVAL INDUSTRIAL PLANTS AND ACTIVITIES 00 
tOA Bureau of Aeronautics Material Office 

10B Naval Air Systems Command Naval Plant Representative Office 

(NAiC-NPRO) 

70C Bureau of Ships Repreaentative 

70D Bureau of Waapong General Representative 

70E Bureau of Weapons Representative 

70F Bureau of Weapons TechniGal Represeatative 

10G General Inspector of Naval Aircraft 

70H Inipector of Machinery 

70J Inspector of Naval Aircraft 

70K Inspector of Haval Material 

70 L Naval Sea Systema Command Naval Piant Hepreeantative Office 

(HSSC-NPRO) 

70 M Inipector of Petroleum Products 

70N Inipector of Petroleum Reserves 

70P Naval Techrjlcal Inspector 

70Q Resident InspectoT of BrMch Offiae 

70R Resident Inf pector of Naval Aircraft 

70S Resident Inspector of Naval Material 

70T Supervising Inspt^^tor of Naval Material 

70Z Ihspectors at Nonnaval Induetrial Plants and Actlvltiea ^ n*e*e* 

71 AMPHIBIOUS STAFFS AND ACTIVITIES 1 

71A Advanced Bme Landing Craft Unit 

71B AmpMbioua Group/Boat Support Unit 

71C Amphibious I River, or Coastal Squadron/Dlvlsion/Flotilla 

71D Amphibious Base 

7 IE Amphibious Construction Battalion 

71 F Amphibious Force 

71G Amphibious ^hool 

71H Amphibious rraining/Operation Support/Force ComjaiaDd/ 

Amphibious Operations Tridnlng Unit 

7iJ Underwater Demolition Team (UDT)/SEAL Team 

71K Ittihore Undersea Warfare Grotp/Patachisent/U^t 

71L Bepch Groups 

71M Fleet Composite Operational RaeSiness Group/Beach Jumper Unit 

7 IN BeaGhmaster Unit 

7 IP Naval Inshore Warfare Connmand/Detachment/Unit 

7lQ Commander Support Aircraft 

71R Fleet Air Tactieal Unit 

7 IS Landing Craft RecoveiT^ Unit 

71T Assault Craft Unit 

71U Landing Force Equipment and D^pot 

71V Standard Landing Craft Unit (SLCt > 

71W Tactical Air Control Squadron/Group 

7iZ Amphibious Staffs and Activities - n,e,c. 

72 MABINE CORPS ACTIVITIES (EXCEPT AIR STATIONS) 6 
1%A Fliet Marine Force 

73B Headquarters United States Marine Corps 

nC Sohool 

1%Z Marine Corps Aetivities (except Air Stations) - Q,a,e* 
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76K Naval Seieiitlfie and Teclwnlcal IntelUgenee Center 

tSL Na^o^ CDllaboTatioii In Air IntelUgenae 

t6M Headquajrters Naval IntelligiinGe Command 

76N Naval latelUgence Procesiliig ^stem Support Aetlvity/Navil IntelUgance 

Proceislng System Trainini Faeillty 

76P Naval Uivestigative Service 

76Q Ocesnogiaphie Survelllaiiee Information FaelllQr/Center 

tes Fleet Tactical IntalUieiiGe Support Activity/Group 

762 Intelligence Actiyltlai - n,e.c* 

NAVAL PERSONNEL, BUREAU OF 

77A Bureau of Naval Personnel 

77 B Perscninel Program Support Actlvify 

77C Naval Perionnel and TTaining Reiaareh Laboratory {Bm Wego) 

77D Naval Pirionnel Eesearah and Dsvalopmant Laboratory/Center 

772 Naval Personnels Bureau of - n. e#a. 

78 PEKSOMOlLACTIvmES 

78A Detentloa Bsri^cks 

781 ector/Coinniander Bacruitlng Area 

78C mscharged Personnel Records Branch, ^- Loids 

78D DlselpUnaiy Barraoks/Correctlonal Cantari 

78E Maritinne Service RecTulting Station 

78 F Naval Armo^ 

780 Naval Hoine 

78H Naval Offtcer Procurement 

7SJ Naval PariDnnel Canter 

78K Naval Prison 

7SL Na^ Band 

78M Navy Camp 

78N Beeruiting Aids Facility 

78P Becruiting Inspection 

78Q Becriiitlng CoBimand/itstion/IHstrtet 

78R Offiear Recordi Support ActlvlQr (forinerlyi Regerve 

Officer Recording Activity (RORA)) 

78S Reienre Training Comnisndj Omaha 
78T Retraining Cpmrnand/CDunieling and Asslstane© Centtr/ 

Human Rasourca Management Center 
78U Reierya l^anpowar Center /Persennal Mwasienient Infonnition Center 

78W Naval Reserve Command 
78Z Personnel Actlvltlefl - n.a.c, 

NAVAL STATIOKB AND BASES (EXCEPT ADVANCED BASEi) 00 

79A Hydrocouitlc Station 

79B Naval Base 

79C Naval Station 

79D (Intentionally left blank) 

7gE Small Craft Facing 

7gr SubinasiQe Basa/FECllitiee 

79G Naval iuppart Activity faeillty 

792 Naval Stations aDd Ba ^ei (except AdvtoCid Bases) - c* 

KA\rr DEPARTMEOT» MtSCELLAIfEOlJS *0 

80A T©l©C0BmuBl€ations Cenier 
801 CorraetloB of Naval Reaords 
800 DeaorsU^fl mA Medala 
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73 MEDICAL ACTIVITIES Al^B HOSPITALS OO 

73 A Bureau of Medleine and Surgery Field Off Lee 

73 B Dental Activity 

73 C Disease Vemor Controi Center 

73D DLipensary 

73E Hospital 

73 F L^oratDr^ - Medical 

730 Medical Camer/Cllnic 

73 H Medical Unit 

73J Prayentlvs Medicine Unit 

73K Reesarah Institute arid Unit 

73 L School/Joint SchooU Medical 

73 M ToxleDlogy Unit 

73N ^hthalmic Support Activity/ Training 

73P Joint Medical Activity 

73Q MacUeal Data Services Center 

73 z Medical Activities and HospltaU ^ n* e.Ci 

74 MEDIcmE AND SUEGEEV. BUREAU OF C>0 

74A Bureau of Medicine and airgery 

742 Medicine and Surgery, Bureau of - n.e.c. 

75 MIKE WARFARE ACTIVITIES ^ 

75 A Air Wine Defense Dev^elopnient Unit 

75 fi Degausiing S^tlon/Bange/Faoiliti^ 

75 C Drill Mine Praparation Jacillty 

75D Exp^rimantal Mine Davelopmant 

75 E Mapiatlc Channel Range 

75 F Magnetic Mlnesweaper Range 

7SG Magnetic Proving Ground 

75 H Magnetic Survey 

75J Mlno Aisainbly Base 

75 K Mine Countermeasures Satlan/Unit 

75 L Mine Defense Laborator^^ 

75M Mine Depot/Faeaity 

75N Mine EiCQVery Unit 

75P Mine Warfare Experiniantal Station 

75Q Mine Warfare Proving Ground 

7SH Mine Engineering Facility 

758 Mobile Mine Assenibly Unit/ Group 

75Z Mine Warfare Activities - n, e.e, (For Mine mvi%r% 
Training Centarp use 911) 

76 INTBLLrOENCE ACTIVITIES 

7SA Air Intalligencq Training Center 

7SB Central totelUgenee Agenay (CtA) 

76C tatelllgenca Office, Jfaval District or River CofflBnaad 

7SD Field IntalUgence Otflca 

76E Fleet Air IntalUgince Augmenting Ualt 

751* Fleet totelllgence Training Center/Fleet IntaUlgence Center 

7SG tateUigenee Support C#ttter/Unlt 

76H Amed Foreei Air toteUlgenee Tralaing Citttar 

76J * DefgnBe Intelligence Agency/Defeni © latalllgiace Sehool 
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80D Naval Boards 

80E Examlr^ Boards (Uiiei Medical, and Sui^iy) 

8 OF Offtee ofthi CoBSptraUar 

80G Offlce ofthB General Ce^iel 

SOU Offlee of Olviliua Mupcw^er Management 

80J Offlce of Infprinstloft {CHIN jO) 

8 OK Ofttce of the Judft Ady€)cate Geseral/Judleia^ Actlii^ 

Branch Office/Lflv Cifttar 

SOL Ottca of the MwageuieAt EDglneer 

30M Headquarters, Naval Mjatarl^ Commaod 

80N O^Qm of Btrate^o Services 

8CP Physical Disability^ R^vie^ Board/Office of Naval MsabiUty Evalwtloa 

80Q R€^^e^ ^scbarges wd Dismissals 

80R iBmediate of tte ieeretary of the Kavy 

80S OiO.CB of Leglslativa Affairs 

80r Offtee of PrDgram Appraisal 

SOU Ofn.ce of Naval Petmleum and ^1 Shala BeieSfyes 

80Z Navy JDBpaJrtme&t> Mlgasllaceoiu ^ 

81 NAVAL SinpYABDS 00 

81A Naval ^p^^ard (IncludlAi Pearl Harbor) 

8 IB Nsvj' Shipbulldiag SchiduUng Aotivi^ 

81Z Naval Shlj^ardi - 

92 OFFICE or THE cmET OF NAVAL OPERATIONS OO 

82A Chief of Naval Operatlc^s 

82B Uvm^tor Naval Conamujoioattcrna 

S2C Fla«t i]u:rrlcane f orecssmg FaoUi^/Kational Hujrloaaa Cmter 

82D Flaat i^aather C#tttml or FaslliQf /Naval W@ati»r Servian 

Efi^drQumental Dgtsotoeat (NWill)) 

8SE Inspceilon and Survey BciardB 

82F Ibspi^Dr Oener^ 

88G Naval Hiitory 

82H Naval "Waaler B^i^qc Cc>m£&and 

82J Naval 8afe^ Cantesr 

S8K Maapo^er "VsUdatlon Offlee/Mtopower tovty Ottla#/Ha^ 

Maopawpr and Material Asalyali Ceoter 

82L Fleet Co^^bat Erection ^atams Support Aettvlt^ 
Office of th€ Chief of Naval OparaUons xi.e,o, 

83 NAVAl ORm NCE srariMS COMMAND (Sae SS) 00 

8SA Naval OrAMnoe ^sterns Conmand HaadqtuaWra 

83B Buroau oi ^©apoas Heat Seatoess Beprageotativ^ 

8SC ItrtK^Buaau Changs Committee 

83D Waapofis ^stamg Ajiatyfils Office 

aSE NavpJ Or^asce ft^steM ftipport ^ttoe 

83^ Naval CrdsaQQe Command ^ n, a. 

84 OBOHANCS PlAIWS AMI AClTWTIlii PBOVWO CROUNM AITO €0 

BANGES 

84A Ammioiiti^ snd Hat Dej^ 

84B Oulciedl Ml^iE^ Fictox^ tniAing sad Tnin^ UiU 

84C d^aed WsfflUo Ucife, Croifft iBd Mtaebmirt 

84D Mg^gtoe and Nat 

MF M^ils MA^^ea i#r^^ tJ&tt 
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I4G Maya WisWM Quality Assurasce Offica/Nav4X ^y^ftpsoB lagiaaerlBl 

i4J O* Laboratory 

84K C\ -i^t JClifille Test Facility 

841i Oi^-a«^e Plmt 

84M OtAiatte© Bapply Offiee 

84N OtAim^e rast Nation aod Unit 

g4P Ord&uce inait 

8iQ Provtag Orounde and toages 

84R BaSfitodiP Callbratton totlon 

S4S Bifle B$sm 

84T W©^^ W.aftt (Formerly: Gun factory) 

84U Weaponi totlOB/Center 

S4V Aviation Vraapons I^ciUty 

tedoaace Ptots and Activitlts; Proving Grounds and Itogts - n.m.^. 

00 

55 PEOJECTS, SPECIAL 

8aA Armid Foress ^olal Weapong Projacti (AFiWP) (Sandia Bflsa) 

SSB Army CbetBlcal Caster 

sac Camp Detpick 

BSD Clarkesidlla Base, Tannessee 

851 tsto M©^ Basa, Las Vegas 

sap NualsaT Crdftaace Unit 

850 Nuclear Weapons Tralninf Center /Qroup 

S5H Nueleay WeapenB Annex 

85 j (totantioBally left blank) 

85K ^ciai mapcas Unit 

Saii Task Foso^B, 1, 3, and 7 

SiM Weapons Annex, Charleston 

QSN AatronauUc Group 

85E projeots, ft«cial - n^e.c. 



86 



87 



coMMiniicATioKi, RADIO. Am mcmnY kCTTmmB mmmtm At. oo 

AOT ^VANCED) 
86a ComiBUBlMtloa totlon/Unit 

86B CemmUBlcatlons Security Group/Departnent/Researoh Opsralioap 

pepaTtment, AGTR 
S6C CommuDlMtion Tratolng Ceattr 

86D Mavi^tloa Aids Bupport Team (Formerly Lerao ^p^rt Teams) 
86E Naval Sgeurlty Station, Washtogton, D. C, 
86F Radio Difeation F^er ^tion 

860 Radio Mtion/Faoili^ 

66II cemmtasioations Seeuritor MateriU Mobile Issyittf Wfle© 

86J ^oari^ Eftgiaeering Faeillty 

86K mmA Radar (Jimm - see 04A) 

861 Radio Fraqtteaoy Aetlvlly 
S6M J^lst CoMiualaattDns Activlty/Walnlng 

86N Navy Courier Jtervloe Headquarters ow Uatacitoeftt 
8§p Beiidfli^mrs llavri Teleeoi^tinieattOM 

Kav^ □oam^oattona G<^i»s5iasid) 
m C^m^mmMmm. Raffle, and Seourt^ Aottvlttei (Cwtotrtal 

&ndA(^aBe#d) ^ a«e«o* 

BECsrvmG rrATioNS. babbaci®, sma, hm stawom iwps oo# 
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BW cmi Affairi Staglnf Area 

B1C Personnel Distribution Wflce 

87 D RfMiving Barracks 

87E RiCeiving Ship 

g7F Receiving Station 

BIG Receiving Station BMp 

S7H Reierve Centar/Faaili^ 

87J Separation Centar 

87 K Training and Distribution 

87 L Trailing Publlaatlona Center/Detaehinent 

87M Reserve Training Submarine ••••«••#•••»•••■«••••• 3 

87N Transient Persoimal Unit 

87 P BBBmTvB Readiness Command 

BIZ Reeeivlng Btationsp BarrackSs Ships, and Station ahips - n.e#o. 

RlEPAm AND iERVICE UNITS, BAffiS, Am FACTLTrms ' 4 

88A Base Service Unit 

88B Destroyer Repair Unit 

88C Landing Boat Repair Unit 

88D Material Salvage Uidt/Harbor Claaranee Unit or Team 

88E Mobile Teohnleal Unit 

88 F Service Unit and/or Facility 

880 Ship Repair ncility /Office/Shore Suppart Group 

88H ^marine Re^lr Unit 

88J Target Repair Base or Unit 

88K Inactive Ship Miintenance/^orage S^cility 

88^ Repair and Service Unltg, Bas#s, FaeiUtlas -^n.^^o, 

RESEARCH AND EXPERIMENTAL ACTIVITffiS 0 

89A Aatliubmarlne Development Datsotoient 

88 B ArctlG Researoh and Evaluation Lrfiomtory 

88 C Glvll Engineering Laboratory 

89D Naval Ship Researeh mA Development Center (.Ueolt^^B tba 

former David Taylor Model tosla) 

89E Naval Eleetronics Laboratory Center (former!^; fJowmmd ^nteol 

Communlcationa I^boratoiy Center) 

89 F Engineering Experiment Station 

89G E^^rlmental Diving Unit 

89 H OgeanographiQ Researoh Station 
89J National Defense Researeh Council 
89K Naval Boiler Turbln© Laboratoiy 
89L Naval Computing Macbine Laboratai^^ 
89 M Na\^l ttservatory 

89N Naval Research tjiboratory (Includes waaexes) 

89P Office of Naval Rasearcb and Br^ch Offices 

89Q c^rational Development Center 

89R Operations Evaluation Group and Detaeteient 

89 i Naval Radlologleal Defense Laboratoiy 

89T Training DeTrtoe/Equipment Cester/Fftclllty 

S9U Underwater Soimd LaboratoJir 

89V Weather/Ba^rownental Research ^^iUfif 

89 W ttistltute of Naval OudleBi Center for Nai^ Analysis 

89Z Research and Esc^rlmental Aettvitles n»©* e* 
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90 SEA FRONTIERS AND NAVAL DISTRICTS (CONTINENTAL 00 

AND ADVANCED) 

9OA Alrersft Warning Center 

9OB Antisubmarine Warfare Unit/FaDili^ 

fOC Berthlni Facility 

9OP EHstrtct Headquarteri 

fOfi Fleet Post Offiee 

90 F (Intentionally Imtt blank) 

900 Harbor Entranee Control Post 
9OH Motion Ploture Exchanga 

9OJ Offle© of Indugtrtal Mwiager 

90K Persennal Accoimtlng Machine Installation 

901 Reserve Supplement Headquarters 
9OM Sea Frontier 

901*1 Underwater Detection Unit 

90P (Intentionally left blank) ^ ^ ♦ 

90« Fleet Data Proceailng Service Centar/Data Service Detaahmant 

Fleet Religious Support Activi^ , ^ * , ^ 

m lea Frontiari and Naval Districts <CQntinantal and Advanced) - n. e. c, 

91 SCHOOLS AND EDUCATIONAL ACTIVITIESp STAFF (For 00 

Service Aaademias/Monterey mem 98) 

9LA Advasced Command and Staff SohoDl 

91B Corresposdence Course Center 

91C Enlistad Training Activity (Class A, C , and P achaols) 

91P Examining Center 

9IE Fleet Training Activity 

91F Functional Training Activity 

BIQ Merchwt Marine Academy 

91 H (Intentionally Uft blmk) 

9iJ Oflficer Special School 

91K Baiic Naval Aviatiun Officers School 

91% NROTC/NJROTC/OCS/ROC/AOC/ADCOP/NESEP School 

91U Training Centers and School Commands (except Recruit wd Tralntog 

Commudg) 

91N General Line School 

91P Defense Language Inatlhite 

91Q Joint Training Activity (except Command and Staff Colleies) 

91B Training Support Commimd/Educatlon and Traiai^ Support Ceater/Detaebme^ 

9IS Naval Education and Training Comniaiid 

91T Chief of Teehnidal Training /Technical Training Center 

911J 1200 pel Mobile Training Teana 

91% Schools md Educational Activities, Staff - n.e.Cp (for Service 
Aeademies/Monterey see 98) 

S2 NAVAL ELECTROOTC SYSTEMS COMMAND 00 

9iA Naval Electronic Systems Command Headquarters 

92B Naval Electronic Systema Commaad Division/ Aettvl^/Qfflica 

9ZC Naval Shore Eleott-onlcs InglBeering Activity 

9%Z Naval Electronic ^stems Gommud - Q.e«Ci 

99 NAVAL SEA rySTlMB COMiWHD (fomerly Naval Ship 00 
i^stems Command ^d Naval Ozdmsce ^sterna Comuand) , 

9aA Naval lea %itema CotniEiand Headqi^rters 

9lfi Naval lO^p En^neerisg Center 

9%% Na^ Sea i^stems Command - n«e.c. 
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94 SUPIRVISION OP NONNAVAL rNDUSTRIAL PLANTS OO 

AND CONSTRUCTION ACTIVITIES 

94A Navy Area Audit Servlee 
94B Civil Works Contracts 

94C Cost Inapection 

94D Public Worka Contracts 

941 Wflcer In Charge of Contracts md Resident QIC of Contragts 
94F ^parvisor of SWpbullding and Naval Ini^ctor of Ordnand© 

94G ^parvisor of Shlj^uUdliig, Conversion, and Mpalr 
94Z ^parvislon of Nonnaval Industrial Plants and ConstrUGtion 
Activities n. etC. 

95 NAVAL SUPPLY SYSTEMS COMMAND OO 

95A Naval aiRply l^stenii Cominand Headquarters 
S5B Navy Central Dlibursing Office 

95C Navy Finance Canter/Na\?y Accounting and Finsuice Center 

95D (Dntentionally left blank) 

95E Ragional Finmoe OCflce 

95F Material TrtoBportatlan Office 

952 Naval SiRply ^stenni Coniniajid n*e. c* 

96 TORPEDO ACTIVITIES OO 

96A Underwater Weapons Rasearoh Engineering ^tioa 
96 B Naval Aircraft Torpedo Unit 

96 C Torpedo Range N 

96D Torpedo Station 

961 Torpedo Unit - Field and Mobile 

96 F (htantionaliy left blank) 

86Z Torpedo Ac tivi ties =^ n.e-o, 

97 TM.miNG STATIONS (RECRUIT TRAmmO) OO 

97A Heeruit Training Center (NTC) 

97 Z Training aationi (Recimlt Training) - n, e. 

98 SERVICE ACADEMOIS OB POSTGRADUATE SCH^LS OO 

98A Air Force Academy 

98B Mllitery Academy 

98C Naval Academy * 

98D Postgraduate School, Montarey/Managiement ^ste^s Center, 

Monterey 

9SE Coast Guard Academy 

98Z Bc^rvioe Academies ot Fost^aduate ^hooli ^ n«e«G# 

9d NAVAL FACILITIES ENGINEEHING COMMAND 00 

99A Na^al Facilities Engtoearing Comnoand Headqusna^ 

i9E Field Engineering IH%dsiO£ 

99F A^anead Base Constai^don ^pot 

990 Coostaietion Battalion Base U^t 

9iH Con^iietion BattaUon CsBtar 

S9J CooatrnetiOQ Iqulpment Repair Depot 

99K m^rlet ^blie Works OfjQLae 

99L ^d^k Facllify 
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mu Diq^oek (FlMtlnf Typm) 

S9H Drydo^k (Graving Type) 

99P ^fltoea Miembly Detaehmeiit 

9iQ PiAUii mtkm Cantor 

mm YMds md Itodcfi Bipply OClce and Dapot 

§9B Nuelear Power tolt 

eiE Naval FieUittes Engineertog ComniaBd - n» e, €, 
l^romi WARF^l CRAFT 





AiSA^t B^pport PtMl Boat 


ATC 




CCB 


Cammaad wid Cooteol Boat 


HON 




PACV 


Pa^l Air Cui^iOT V^al@ 


PBB 


mv«r Pateol Boat 


FCP 


Mteol Cxi^i Bsbore 
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